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Dr. Reddy’s Laboratories Limited 

(‘Dr. Reddy’s’ or ‘the company’) believes 

that timely disclosures, transparent 

accounting policies coupled with a strong 

and independent board go a long way in 

maintaining good corporate governance, 

preserving shareholders’ trust and maximizing 

long-term corporate value. The company’s 

corporate governance framework is based on 

the following main principles:

  Appropriate composition and size of the 

board, with each director bringing in key 

expertise in diF erent areas.

  Proactive fl ow of accurate information 

to members of the board and board 

committees to enable eF ective 

discharge of fi duciary duties.

  Ethical business conduct by the board, 

management and employees.

  Well-developed systems of internal 

controls, risk management and 

fi nancial reporting.

  Protection and facilitation of 

shareholders’ rights.

  Adequate, timely and accurate 

disclosure of all material operational and 

fi nancial information to stakeholders.

In India, the Securities and Exchange 

Board of India (SEBI) regulates corporate 

governance for listed companies through 

SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 (Listing 

Regulations). We are in full compliance 

with all the applicable provisions of SEBI’s 

corporate governance norms. We are also in 

compliance with the appropriate corporate 

governance standards of the New York Stock 

Exchange Inc. (NYSE).

This Chapter, together with the information 

given in the Chapters on Management 

Discussion and Analysis and Additional 

Shareholders’ Information, constitute 

our report on Corporate Governance for 

2018-19 (or FY2019).

BOARD OF DIRECTORS
COMPOSITION
As on 31 March 2019, our board had 

12 directors, comprising (i) two executive 

directors, including the chairman of the 

board, and (ii) 10 independent directors as 

defi ned under the Companies Act, 2013, 

the Listing Regulations and the Corporate 

CORPORATE GOVERNANCE

Governance Guidelines of the NYSE Listed 

Company Manual. Their detailed profi les are 

given in this annual report.

The directors have expertise in the fi elds 

of strategy, management and governance, 

fi nance, operations, science, technology, 

human resource development and 

economics, as under.

Mr. K Satish Reddy and Mr. G V Prasad 

(whole time promoter directors); Dr. Bruce 

L A Carter and Mr. Allan Oberman (science, 

technology, operations and industry 

experts); Mr. Sridar Iyengar, Mr. Bharat 

N Doshi and Dr. Omkar Goswami 

(economics and fi nancial experts); 

Mr. Anupam Puri, Mr. Prasad R Menon 

and Mr. Leo Puri (strategy, human 

resources, management and governance); 

and Ms. Kalpana Morparia and 

Ms. Shikha Sharma (CEO experience in 

large Indian public companies). Such  

expertise enables the board to steer the 

company in the right direction. 

The board provides leadership, strategic 

guidance, objective and independent 

views to the company’s management while 

discharging its fi duciary responsibilities, 

thereby ensuring that the management 

adheres to high standards of ethics, 

transparency and disclosure. It regularly 

reviews the company’s governance, risk 

and compliance framework, business plans, 

and organization structure to align with the 

highest global standards.

Each director informs the company on an 

annual basis about the board and board 

committee positions she/he occupies in 

other companies, and notifi es it of any 

changes regarding their directorships 

and committee positions. In addition, the 

independent directors provide an annual 

confi rmation that they meet the criteria of 

independence as defi ned under Indian 

laws. The board after assessment of such 

disclosures, declarations and confi rmations, 

opines that all the independent directors 

fulfi l the conditions specifi ed under Listing 

Regulations and are independent of the 

management.

Table 1 gives the composition of our board, 

with all relevant details.

TERM OF BOARD MEMBERSHIP
The board, on recommendations of the 

nomination, governance and compensation 

committee (NGCC), considers the 

appointment and reappointment of 

directors.

Section 149(10) of the Companies Act, 

2013, provides that an independent director 

shall hold oe  ce up to fi ve consecutive years 

on the board of a company and shall be 

eligible for reappointment on passing of 

a special resolution by the shareholders. 

Moreover, independent directors cannot 

retire by rotation. Accordingly, all our 

independent directors were appointed as 

such for terms ranging from one to fi ve 

years at the 30th annual general meeting 

(AGM) of the company.

The terms of Mr. Sridar Iyengar 

(DIN: 00278512) and Ms. Kalpana Morparia 

(DIN: 00046081) independent directors, 

end at the forthcoming 35th AGM. 

Considering their performance evaluation 

reports, the board has recommended 

the reappointment of Mr. Iyengar and 

Ms. Morparia, as independent directors 

under Section 149 of Companies Act, 2013 

for a second term of four and fi ve years, 

respectively.

Further, Mr. Sridar Iyengar (aged 71 

years) and Ms. Kalpana Morparia (aged 

70 years) will attain the age of seventy 

fi ve years during their second term of 

four and fi ve years respectively. Hence in 

terms of Regulation 17(1A) of the Listing 

Regulations approval of shareholders is also 

sought for continuation of Mr. Iyengar and 

Ms. Morparia's directorship even after 

attaining such age.

During FY2019, the shareholders of the 

company approved reappointment of 

Mr. Anupam Puri (DIN: 00209113) and 

Dr. Bruce L A Carter (DIN: 02331779), 

independent directors, for a second term 

of one and three year(s) respectively, under 

Section 149(10) of the Companies Act, 2013.

Section 152 of the Companies Act, 

2013, states that one-third of the board 

members other than independent 

directors who are subject to retire by 

rotation, shall do so every year and be 
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eligible for reappointment, if approved 

by the shareholders. Mr. G V Prasad, 

(DIN:00057433) retires by rotation at 

the forthcoming AGM and, being eligible, 

seeks reappointment.

Additionally, Mr. Leo Puri (DIN: 01764813), 

Ms. Shikha Sharma (DIN: 00043265) and 

Mr. Allan Oberman (DIN: 08393837) were 

appointed as additional directors of the 

company, categorized as independent 

with eF ect from 25 October 2018, 

31 January 2019 and 26 March 2019 

respectively. Therefore, at the forthcoming 

AGM, approval of shareholders is 

being sought for:

i.  Reappointment of Mr. G V Prasad, who 

retires by rotation and, being eligible, 

oF ers himself for the reappointment.

ii.  Reappointment of Mr. Sridar Iyengar as 

an independent director for a second 

term of four years and continuation of 

directorship even after attaining 75 

years of age.

iii.  Reappointment of Ms. Kalpana Morparia 

as an independent director for a second 

term of fi ve years and continuation of 

directorship even after attaining 75 

years of age.

iv.  Appointment of Mr. Leo Puri as an 

independent director for a term of fi ve 

years with eF ect from 25 October 2018.

v.  Appointment of Ms. Shikha Sharma 

as an independent director for a 

term of fi ve years with eF ect from 

31 January 2019.

vi.  Appointment of Mr. Allan Oberman as an 

independent director for a term of fi ve 

years with eF ect from 26 March 2019.

Mr. Hans Peter Hasler resigned from the 

board on 14 June 2018 as an independent 

director. Having served as an independent 

director on the company’s board since 

June 2016, Mr. Hasler decided to actively 

engage in a business opportunity which 

could pose a potential confl ict of interest 

vis-à-vis his position as a director of the 

company. In order to avoid this, he tendered 

his resignation. The board noted 

Mr. Hasler’s resignation at its meeting held 

on 26 July 2018.

Mr. Anupam Puri completes his second 

term as an independent director. Dr. Omkar 

Goswami retires from the board of the 

company as independent director and 

does not seek reappointment. The board 

wishes them well, and places on record its 

appreciation for their work over the long 

period of time that they have served as 

directors of the company.

SELECTION AND APPOINTMENT OF 
NEW DIRECTORS
Recommending any new member on the 

board is the responsibility of the NGCC of the 

board, which consists entirely of independent 

directors. Given the existing composition of 

the board, the tenure as well as the years 

left of the existing members to serve on 

the board, and the need for new domain 

expertise are reviewed by this committee. 

When such a need becomes apparent, the 

committee reviews potential candidates in 

terms of their expertise, attributes, personal 

and professional backgrounds and their 

ability to attend meetings in India. It then 

places the details of shortlisted candidates to 

TABLE 1 COMPOSITION OF OUR BOARD AND THEIR OTHER DIRECTORSHIPS AS ON 31 MARCH 2019
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PUBLIC 
COMPANIES

PRIVATE 
COMPANIES

Mr. K Satish Reddy Chairman Brother-in-law of 
Mr. G V Prasad

18 January 1993 9 7 12 1 -

Mr. G V Prasad Co-Chairman, 
managing director 
and CEO

Brother-in-law 
of Mr. K Satish 
Reddy

8 April 1986 8 5 4 1 -

Dr. Omkar Goswami Independent director None 30 October 2000 8 1 - 7 -

Mr. Anupam Puri Independent director None 4 June 2002 3 - 1 1 -

Ms. Kalpana Morparia Independent director None 5 June 2007 2 1 1 - 1

Dr. Bruce L A Carter Independent director None 21 July 2008 2 - 4 1 -

Mr. Sridar Iyengar Independent director None 22 August 2011 3 1 4 1 2

Mr. Bharat N Doshi Independent director None 11 May 2016 5 - 3 2 1

Mr. Prasad R Menon Independent director None 30 October 2017 2 - 2 - 1

Mr. Leo Puri Independent director None 25 October 2018 4 - - 2 1

Ms. Shikha Sharma Independent director None 31 January 2019 1 - - 1 -

Mr. Allan Oberman Independent director None 26 March 2019 1 - 1 - -

(1)  Other directorships are those, which are not covered under Section 165 of the Companies Act, 2013.
(2)  Membership/chairmanship in audit and stakeholders' relationship committees of all public limited companies, whether listed or not, including the company are 

considered. Membership/chairmanship of foreign companies, private limited companies and those under Section 8 of the Companies Act, 2013 have been 
excluded. Membership/chairmanship of our nomination, governance and compensation committee; science, technology and operations committee; corporate social 
responsibility committee; banking and authorizations committee and risk management committee are also excluded.

(3) None of the independent directors serves as an independent director in more than seven listed companies.
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the board for its consideration. If the board 

approves, the person is appointed as an 

additional director, subject to the approval of 

shareholders at the company’s next general 

meeting.

FAMILIARIZATION PROCESS FOR 
INDEPENDENT DIRECTORS
To familiarize a new independent director with 

the company, an information kit, inter alia, 

containing documents about the company, 

such as its annual reports, sustainability 

reports, investor presentations, recent press 

releases, research reports, code of business 

conduct and ethics (COBE), memorandum 

and articles of association and a brief on 

company's board practices is provided. 

The new independent director individually 

meets with board members and senior 

management. Visits to plants are organized 

for the director to understand the company’s 

operations.

We believe that the board should be 

continuously empowered with knowledge of 

latest developments aF ecting the company 

and the industry. Apart from regular 

presentations on the company’s business 

strategies and associated risks, expositions 

are made on various topics covering the 

pharmaceutical industry. Updates on 

relevant statutory changes and judicial 

pronouncements around industry-related 

laws are regularly circulated to the directors. 

They also visit the company’s manufacturing 

and research locations. Each director has 

complete and unfettered access to any of 

the company’s information and full freedom 

to interact with senior management.

Details of the familiarization programs 

for independent directors are 

available on the company’s website 

www.drreddys.com/media/904446/ 

familiarization-programs-2019.pdf

LETTER OF APPOINTMENT
Upon their appointment, independent 

directors are given a formal appointment 

letter containing, inter alia, the term of 

appointment, roles, function, duties and 

responsibilities, the company’s code of 

conduct, disclosures and confi dentiality. 

For such terms and conditions, see: 

www.drreddys.com/investor/governance/

policies-and-documents/terms-condition

-directors.html

BOARD EVALUATION
Since FY2015, the board carried out an 

annual self-evaluation of its performance, 

the working of its committees and peer 

evaluation of each director internally. 

Prior to that, on two such occasions, an 

independent expert was engaged to 

conduct the evaluation process.

During the year, the NGCC discussed and 

decided to again engage an independent 

expert to perform the evaluation and 

eF ectiveness process of the board, 

its committees and individual directors 

for FY2019.

For the purpose of this annual evaluation, 

each director completes a questionnaire that 

involves peer evaluation and feedback on 

processes of the board and its committees. 

The independent expert also meets the 

directors separately. The contribution and 

impact of individual members are evaluated 

on a number of parameters such as level of 

engagement, independence of judgment, 

confl icts resolution, contributions to enhance 

the board’s overall eF ectiveness, etc. Peer  

ratings on certain parameters, positive 

attributes and improvement areas for each 

director are provided to them on a confi dential 

basis.

The committees are evaluated on various 

parameters such as eF ective discharge of 

their roles, responsibilities and advice given 

to the board for discharging its fi duciary 

responsibilities, including adequate and 

periodical updates to the board on the 

committees’ functioning.

DIRECTORS’ SHAREHOLDING IN 
THE COMPANY
Table 2 gives details of shares/ADRs held 

by the directors as on 31 March 2019.

MEETINGS OF THE BOARD
The company plans and prepares 

the schedule of the board and board 

committee meetings eighteen to twenty 

four months in advance. The schedule of 

meetings and their agenda are fi nalized 

in consultation with the chairman of the 

board, the lead independent director and 

committee chairpersons. Agendas are 

circulated in advance with appropriate 

presentations, detailed notes, supporting 

documents and executive summaries.

Under Indian laws, the board of directors 

must meet at least four times a year, with 

a maximum gap of 120 days between 

two board meetings. Our board met fi ve 

times during the fi nancial year under 

review on: 22 May 2018, 26 July 2018, 

26 October 2018, 1 February 2019 and 

26 March 2019. Details of directors’ 

attendance at board meetings and the 

AGM are given in Table 3.

Our board and committee meetings typically 

comprise structured two-day sessions.

INFORMATION GIVEN TO THE BOARD
Among others, the company provides the 

following information to the board and/or 

its committees:

  Annual operating plans and budgets, 

capital budgets and other updates;

  Quarterly, half-yearly and annual 

fi nancial results of the company 

and its operating divisions or 

business segments;

  Detailed presentations on the progress 

in research and development (R&D) and 

new drug discoveries;

TABLE 2 SHARES/ADRs HELD BY DIRECTORS AS ON 31 MARCH 2019

NAME NO. OF SHARES/ADRs HELD

Mr. K Satish Reddy(1) 898,432

Mr. G V Prasad(1) 1,117,940

Dr. Omkar Goswami 22,800

Mr. Anupam Puri (ADRs) 13,500

Ms. Kalpana Morparia 10,800

Dr. Bruce L A Carter (ADRs) 7,800

Mr. Sridar Iyengar -

Mr. Bharat N Doshi 1,000

Mr. Prasad R Menon -

Mr. Leo Puri -

Ms. Shikha Sharma -

Mr. Allan Oberman -

(1)  APS Trust owns 83.11% of Dr. Reddy’s Holdings Limited, which in turn owns 41,325,300 (24.88%) shares of Dr. 
Reddy’s Laboratories Limited. Mr. G V Prasad, Mr. K Satish Reddy, Mrs. G Anuradha, Mrs. Deepti Reddy and 
their bloodline descendants are the benefi ciaries of APS Trust.
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  Minutes of meetings of the board, audit 

committee and other committees of 

the board;

  Information on recruitment and 

remuneration of key executives below 

the board level including chief fi nancial 

oe  cer and the company secretary;

  Signifi cant regulatory matters 

concerning Indian or foreign 

regulatory authorities;

  Issues which involves possible public or 

product liability claims of a substantial 

nature, if any;

  Risk analysis of various products, 

markets and businesses;

  Detailed analysis of potential acquisition 

targets and possible divestments;

  Details of any joint venture or 

collaboration agreements;

  Transactions that involve substantial 

payment towards, or impairment 

of goodwill, brand equity or 

intellectual property;

  Signifi cant sale of investments, 

subsidiaries, assets which are not in the 

normal course of business;

  Contracts/arrangements in which 

director(s) are interested;

  Materially important show cause, 

demand, prosecution and penalty 

notices, if any;

  Fatal or serious accidents or dangerous 

occurrences, if any;

MEETINGS OF INDEPENDENT 
DIRECTORS
During FY2019, our independent directors 

met fi ve times in executive sessions 

without the presence of executive directors 

and other members of management. 

The company is ready to facilitate more 

such sessions as and when required by 

the independent directors. During these 

meetings, the independent directors 

reviewed the performance of the company 

and its senior management, that of the 

chairman and the board, corporate strategy, 

risks, competition, succession planning for 

the board and senior management and the 

information given to the board.

ANNUAL BOARD RETREAT
During FY2019, the annual board retreat 

was organized at Princeton, USA, on 

22-24 August 2018, where the board 

conducted a detailed strategy review of 

the company’s business segments and 

discussed various governance related 

matters.

DIRECTORS’ REMUNERATION
We have a policy for the remuneration of 

directors, key managerial personnel (KMP), 

senior management personnel (SMP) and 

other employees. The remuneration policy 

is enclosed as Annexure A to this Chapter. 

It lays down principles and parameters to 

ensure that remunerations are competitive, 

reasonable, and in line with corporate and 

individual performance.

Executive directors are appointed by 

shareholders’ resolution for a period of 

fi ve years. No severance fee is payable 

to them. Except the commission payable, 

all other components of remuneration to 

the executive directors are fi xed in line 

with the company’s policies. Their annual 

remuneration, including commission based 

on standalone net profi ts of the company, 

is recommended by the NGCC to the board 

for its consideration. The committee also 

takes into account corporate performance 

in a given year and the key performance 

indicators (KPIs). The remuneration are 

within the limits approved by shareholders. 

Perquisites and retirement benefi ts are 

paid in accordance with the company’s 

compensation policies, as applicable to all 

employees.

Independent directors are entitled to 

receive sitting fees, commission based on 

the standalone net profi ts of the company 

TABLE 3
DIRECTORS’ ATTENDANCE AT BOARD MEETINGS AND 
THE AGM, FY2019

NAME
MEETINGS HELD 

IN DIRECTOR’S 
TENURE

ATTENDANCE AT 
THE MEETINGS

ATTENDANCE IN 
LAST AGM ON 
27 JULY 2018

Mr. K Satish Reddy 5 5 Present

Mr. G V Prasad 5 5 Present

Dr. Omkar Goswami 5 5 Present

Mr. Anupam Puri 5 4(1) Present

Ms. Kalpana Morparia# 5 5 Absent

Dr. Bruce L A Carter 5 5 Present

Mr. Sridar Iyengar 5 4(1) Present

Mr. Bharat N Doshi 5 5 Present

Mr. Hans Peter Hasler* 1 0(2) Not Applicable

Mr. Prasad R Menon 5 5 Present

Mr. Leo Puri** 3 3 Not Applicable

Ms. Shikha Sharma*** 2 2 Not Applicable

Mr. Allan Oberman**** 1 0(1) Not Applicable

(1)  Was given leave of absence on request for one meeting. He participated in such meeting through 
tele-conference.

(2) Was given leave of absence on request for one meeting.
* Resigned on 14 June 2018 as an independent director.
** Appointed with e  ̀ect from 25 October 2018 as an independent director.
*** Appointed with e  ̀ect from 31 January 2019 as an independent director.
**** Appointed with e  ̀ect from 26 March 2019 as an independent director.
# Was not able to attend the meeting due to personal exigency.

  Signifi cant e{  uent or pollution 

problems, if any;

  Material default in fi nancial obligations 

to and by the company or substantial 

non-payment for goods sold by the 

company, if any;

  Signifi cant labor problems and their 

proposed solutions, if any;

  Signifi cant development in the human 

resources and industrial relations fronts;

  Quarterly details of foreign exchange 

exposure and the steps taken by 

management to limit the risks of adverse 

exchange rate movement;

  Non-compliance of any regulatory or 

statutory nature or listing requirements 

as well as shareholders’ services such 

as non-payment of dividend and delays 

in share transfer, if any;

  Subsidiary companies’ minutes, fi nancial 

statements, signifi cant transactions and 

investments; and

  Signifi cant transactions and 

arrangements.

POST-MEETING FOLLOW-UP 
MECHANISM
Important decisions taken by the board and 

its committees are promptly communicated 

to the concerned departments or divisions. 

Action taken/status reports on decisions of 

the previous meeting(s) are followed-up and 

placed at the next meeting for information 

and further recommended actions, if any.
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and reimbursement of any expenses for 

attending meetings of the board and its 

committees. Such remuneration, including 

commission payable, is in conformity with 

the provisions of the Companies Act, 2013, 

and has been considered and approved 

by the board and the shareholders. 

The company, in compliance with Section 

197 of the Companies Act, 2013, and the 

Listing Regulations, has not granted any 

stock options to independent directors since 

FY2013. Remuneration paid or payable to 

the directors for FY2019 is given in Table 4.

INDEPENDENT DIRECTORS
Independent directors of the company head 

the following governance and/or board 

committee functions:

  Mr. Anupam Puri: Governance, corporate 

strategy, lead independent director 

and nomination, governance and 

compensation committee;

  Dr. Bruce L A Carter: The science, 

technology and operations committee;

  Mr. Sridar Iyengar: The audit committee, 

and all fi nancial and audit matters that 

fall under the remit of the committee 

plus being the fi nancial expert and 

ombudsperson for the company’s 

whistle-blower policy;

  Ms. Kalpana Morparia: The stakeholders’ 

relationship committee;

  Dr. Omkar Goswami: The risk 

management committee, fi nancial risk 

management, subsidiary fi nances and 

compliance with Section 404 of the 

US Sarbanes-Oxley Act, 2002; and

  Mr. Bharat N Doshi: The corporate social 

responsibility committee.

COMMITTEES OF THE BOARD
We have seven board-level Committees, 

whose details are given below:

AUDIT COMMITTEE
The management is responsible for the 

company’s internal controls and the fi nancial 

reporting process while the statutory 

auditors are responsible for performing 

independent audits of the company’s 

fi nancial statements in accordance with 

generally accepted auditing practices and 

for issuing reports based on such audits. 

The board of directors has entrusted the 

audit committee with the responsibility to 

supervise these processes and ensure 

accurate and timely disclosures that 

maintain the transparency, integrity and 

quality of fi nancial control and reporting.

The primary functions of the audit 

committee are to:

  Supervise the fi nancial reporting process;

  Review the quarterly results and annual 

fi nancial statements/results before 

placing them to the board along with 

audit/limited review report, related 

disclosures and fi ling requirements;

  Review the adequacy of internal 

controls in the company, including the 

plan, scope and performance of the 

internal audit function;

  Discuss with management the 

company’s major policies with respect to 

risk assessment and risk management;

  Hold discussions with statutory auditors 

on the nature, scope and process 

of audits and any views that they 

have about the fi nancial control and 

reporting processes;

  Ensure compliance with accounting 

standards and with listing requirements 

with respect to the fi nancial statements;

  Recommend the appointment and 

removal of external auditors and 

their remuneration;

  Recommend the appointment of 

cost auditors;

 Review the independence of auditors;

  Ensure that adequate safeguards have 

been taken for legal compliance for the 

company and its subsidiaries;

  Review the fi nancial statements, in 

particular, investments made by all the 

subsidiary companies;

  Review and approval of related 

party transactions;

  Review the functioning of whistle-blower 

mechanism; 

TABLE 4 REMUNERATION PAID OR PAYABLE TO THE DIRECTORS FOR FY2019 (` ‘000’)

NAME SALARIES PERQUISITES(1) COMMISSION(2) TOTAL

Mr. K Satish Reddy 18,348 4,240 63,000 85,588

Mr. G V Prasad 18,348 5,522 100,000 123,870

Dr. Omkar Goswami - - 9,682 9,682

Mr. Anupam Puri - - 11,481 11,481

Ms. Kalpana Morparia - - 9,682 9,682

Dr. Bruce L A Carter - - 10,201 10,201

Mr. Sridar Iyengar - - 10,443 10,443

Mr. Bharat N Doshi - - 11,066 11,066

Mr. Prasad R Menon - - 9,337 9,337

Mr. Leo Puri(3) - - 4,841 4,841

Ms. Shikha Sharma(4) - - 2,594 2,594

Mr. Allan Oberman(5) - - 865 865

(1)  Perquisites include medical reimbursement for self and family according to the rules of the company, leave travel assistance, personal accident insurance, leave 
encashment, long service award, company’s vehicle with driver for oc  cial use, telephone at residence and mobile phone, contribution to provident fund and 
superannuation scheme. All these benefi ts are fi xed in nature.

(2)  Payment of commission is variable, and based on the percentage of net profi t calculated according to Section 198 of the Companies Act, 2013. The board of 
directors recommended for a fi xed commission of ` 6,224,400 (US$ 90,000) per independent director; a specifi c amount of ` 1,383,200 (US$ 20,000) to the chairman 
of the audit committee; ` 1,037,400 (US$ 15,000) to the chair of science, technology and operations committee; the nomination, governance and compensation 
committee; the risk management committee; the corporate social responsibility committee; and the stakeholders’ relationship committee; ` 691,600 (US$ 10,000) 
to the other members of the committees; ` 1,383,200 (US$ 20,000) to the lead independent director; ` 345,800 (US$ 5,000) variable fee per meeting based on the 
attendance at the board meeting to every independent director. Other than the above, a specifi c amount of ` 103,740 (US$ 1,500) per meeting was paid towards 
foreign travel of the directors.

(3) Remuneration for part of the year, appointed with e  ̀ect from 25 October 2018 as an independent director.
(4) Remuneration for part of the year, appointed with e  ̀ect from 31 January 2019 as an independent director.
(5)  Remuneration for part of the year, appointed with e  ̀ect from 26 March 2019 as an independent director.
(6)  Apart from receiving the above remuneration, the non-executive directors do not have any pecuniary relationship or transaction with the company.
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  Review the implementation of applicable 

provisions of the Sarbanes-Oxley 

Act, 2002;

  Scrutinize inter-corporate loans 

and investments;

  Examine the valuation of undertakings 

or assets of the company, wherever 

necessary; 

 Evaluate internal fi nancial controls; and

  Review suspected fraud, if any, 

committed against the company.

The audit committee entirely comprises of 

independent directors. All members are 

fi nancially literate and bring in expertise 

in the fi elds of fi nance, economics, 

human resource development, strategy 

and management. The committee 

comprises Mr. Sridar Iyengar (chairman), 

Dr. Omkar Goswami, Mr. Bharat N Doshi and 

Ms. Shikha Sharma.

The audit committee met fi ve times during 

the year: on 21 May 2018, 26 July 2018, 

26 October 2018, 1 February 2019 

and 25 March 2019. It also met the key 

members of the fi nance team and internal 

audit team along with the chairman and the 

CFO to discuss matters relating to audit, 

assurance and accounting. During the 

year, the committee also met statutory 

auditors without the presence of the 

management. In addition, the chairman of 

the committee and other members met to 

review other processes, particularly the 

internal control mechanisms to prepare 

for certifi cation under Section 404 of the 

Sarbanes-Oxley Act, 2002, and subsidiary 

governance oversight.

The company is in compliance with the 

provisions of Regulation 18 of the Listing 

Regulations, as amended, with respect to 

the time gap between any two successive 

audit committee meetings. Table 5 gives the 

composition and attendance record of the 

audit committee.

The chairman, CFO and the chief internal 

auditor (CIA) are permanent invitees 

to all the audit committee meetings. 

The company’s statutory auditors are also 

present. The company secretary oe  ciates 

as the secretary of the committee.

Audit committee meetings are preceded by 

pre-audit committee conference calls with 

the members, the CFO, the internal audit 

and compliance teams, external auditors 

and other key fi nance personnel of the 

company. During these calls, major audit 

related matters are discussed and items that 

need further face-to-face discussion at the 

audit committee meetings are identifi ed.

The internal and statutory auditors of 

the company discuss their fi ndings and 

updates, and submit their views directly 

to the committee. Separate discussions 

are held with the internal auditors 

to focus on compliance issues and 

to conduct detailed reviews of the 

processes and internal controls in the 

company. Permissible non-audit related 

services undertaken by the statutory 

and independent auditors are also pre- 

approved by the committee.

The audit committee also reviews the 

performance and remuneration of the CIA 

and chief compliance oe  cer (CCO).

The report of the audit committee is 

enclosed as Exhibit 1 to this Chapter.

NOMINATION, GOVERNANCE AND 
COMPENSATION COMMITTEE
The nomination, governance and 

compensation committee (NGCC) also 

entirely consists of independent directors. 

Its primary functions are to:

  Examine the structure, composition 

and functioning of the board, and 

recommend changes, as necessary, 

to improve the board’s eF ectiveness;

  Formulate policies on the remuneration 

of directors, KMP and other senior 

employees and on board-level diversity;

  Formulate criteria for evaluation of 

directors and the board;

  Assess the company’s policies and 

processes in key areas of corporate 

governance, other than those explicitly 

assigned to other board committees, 

with a view to ensure that Dr. Reddy’s is 

at the forefront of good governance 

practices; and

  Regularly examine ways to strengthen 

organizational health, by improving 

hiring, retention, motivation, 

development, deployment and 

behavior of management and other 

employees. In this context, the 

committee also reviews the framework 

and processes for motivating and 

rewarding performance at all levels 

of the organization, the resulting 

compensation awards, and makes 

appropriate proposals for board 

approval. In particular, it recommends all 

forms of compensation to be granted to 

the executive directors, KMP and senior 

management of the company.

The head of human resources (HR) makes 

periodic presentations to the committee on 

organization structure, talent management, 

leadership, succession, diversity, 

performance appraisals, increments, 

performance bonus recommendations and 

other HR matters.

The committee met fi ve times during the 

year: on 21 May 2018, 26 July 2018, 

21 September 2018, 25 October 2018 

and 31 January 2019. The co-chairman, 

managing director and CEO is a permanent 

invitee to all such committee meetings. 

The head of HR oe  ciates as the secretary 

of the committee. Table 6 gives the 

composition and attendance record of the 

committee, and the report of the committee 

is enclosed as Exhibit 2 to this Chapter.

SCIENCE, TECHNOLOGY AND 
OPERATIONS COMMITTEE
The science, technology and operations 

committee of the board also entirely 

comprises independent directors. 

Its primary functions are to:

  Advise the board and management on 

scientifi c, medical and technical matters 

and operations involving the company’s 

development and discovery programs 

(generic and proprietary), including 

major internal projects, business 

development opportunities, interaction 

with academic and other external 

research organizations;

TABLE 5 AUDIT COMMITTEE MEMBERSHIP AND ATTENDANCE IN FY2019

COMMITTEE MEMBERS POSITION

MEETINGS 
HELD IN THE 
DIRECTOR’S 

TENURE

ATTENDANCE AT 
THE MEETINGS

Mr. Sridar Iyengar Chairman 5 4(1)

Dr. Omkar Goswami Member 5 5

Mr. Bharat N Doshi Member 5 5

Ms. Shikha Sharma* Member 2 2

(1) Was given leave of absence on request for one meeting. He participated in such meeting through tele-conference.
*    Appointed as a member of the committee with e  ̀ect from 31 January 2019.
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  Assist the board and management 

to stay abreast of novel scientifi c 

and technologies developments and 

innovations; anticipate emerging 

concepts and trends in therapeutic 

research and development; and be 

assured that the company is making 

well informed choices in committing 

its resources;

  Assist the board and management in 

the creation of valuable intellectual 

property (IP);

  Review the status of non-infringement 

patent challenges; and

  Assist the board and the management 

in building and nurturing science in the 

organization in line with the company’s 

business strategy.

The co-chairman, managing director and 

CEO and COO are permanent invitees to 

all committee meetings. Oe  cials heading 

IPDO, GMO, quality, proprietary products and 

biologics are secretaries to the committee with 

regard to their respective businesses.

The committee met four times during the 

year: on 21 May 2018, 26 July 2018, 

26 October 2018 and 1 February 2019. 

Table 7 gives the composition and 

attendance record of the committee, and 

report of the committee is enclosed as 

Exhibit 3 to this Chapter.

RISK MANAGEMENT COMMITTEE
The risk management committee also 

consists entirely of independent directors. 

Its key functions are to:

  Discuss with senior management 

regarding Enterprise Risk Management 

(ERM) and provide such oversight as 

may be needed;

  Ensure that it is apprised of the most 

signifi cant risks along with mitigating 

actions; and

  Review risk disclosure statements in 

any public documents or disclosures, 

where applicable.

The company has in place an enterprise- 

wide risk management system. 

The risk management committee of the board 

oversees and reviews the risk management 

framework as well as the assessment of 

risks, their management and mitigation 

procedures. The committee reports its fi ndings 

and observations to the board. A section on 

risk management practices of the company 

under the ERM framework forms a part of 

the Chapter on Management Discussion and 

Analysis in this annual report.

The chairman, COO, CIA and the CCO are 

permanent invitees to all risk management 

committee meetings. The CFO oe  ciates 

as the secretary of the committee. 

The committee met thrice during the year: 

on 21 May 2018, 25 October 2018, and 

31 January 2019.

Table 8 gives the composition and 

attendance record of the committee, and 

the committee’s report is enclosed as 

Exhibit 4 to this Chapter.

STAKEHOLDERS' RELATIONSHIP 
COMMITTEE
The stakeholders’ relationship committee 

is empowered to perform the functions 

of the board relating to the handling of 

queries and grievances of security holders. 

It primarily focuses on:

 Investor complaints and their redressal;

  Review of queries received from 

investors;

  Review of work done by the share 

transfer agent including their service 

standards; and

  Review of corporate actions related to 

security holders.

The committee also periodically reviews 

the company’s plans on stakeholders' 

engagement.

The committee consists of four directors, 

including the two executive directors. 

The chairperson is an independent director. 

The committee met four times during the 

year: on 21 May 2018, 26 July 2018, 

25 October 2018 and 31 January 2019. 

Table 9 gives the composition and 

attendance record of the committee, 

and its report is enclosed as Exhibit 5 to 

this Chapter.

The company secretary oe  ciates as the 

secretary of the committee and is also 

designated as the compliance oe  cer in 

terms of Listing Regulations. An analysis of 

investor queries and complaints received 

and responded/addressed during the 

year is given in the Chapter on Additional 

Shareholders’ Information.

CORPORATE SOCIAL RESPONSIBILITY 
(CSR) COMMITTEE
The committee consists of three directors, 

including the two executive directors. The  

chairman is an independent director. 

TABLE 6
NOMINATION, GOVERNANCE AND COMPENSATION 
COMMITTEE MEMBERSHIP AND ATTENDANCE IN FY2019

COMMITTEE MEMBERS POSITION

MEETINGS 
HELD IN THE 
DIRECTOR’S 

TENURE

ATTENDANCE AT 
THE MEETINGS

Mr. Anupam Puri Chairman 5 4(1)

Mr. Bharat N Doshi Member 5 4(2)

Mr. Prasad R Menon Member 5 5

Mr. Leo Puri* Member 2 2

(1)  Was given leave of absence on request for one meeting. He participated in such meeting through tele-conference.
(2) Was given leave of absence on request for one meeting.
* Appointed as a member of the committee with e  ̀ect from 25 October 2018.

TABLE 7
SCIENCE, TECHNOLOGY AND OPERATIONS COMMITTEE 
MEMBERSHIP AND ATTENDANCE IN FY2019

COMMITTEE MEMBERS POSITION

MEETINGS 
HELD IN THE 
DIRECTOR’S 

TENURE

ATTENDANCE AT 
THE MEETINGS

Dr. Bruce L A Carter Chairman 4 4

Mr. Anupam Puri Member 4 4

Ms. Kalpana Morparia Member 4 4

Mr. Hans Peter Hasler* Member 1 0(1)

Mr. Prasad R Menon Member 4 4

Mr. Leo Puri** Member 2 2

Mr. Allan Oberman*** Member 0 0

(1)  Was given leave of absence on request.
* Resigned with e  ̀ect from 14 June 2018 as an independent director.
** Appointed as a member of the committee with e  ̀ect from 25 October 2018.
*** Appointed as a member of the committee with e  ̀ect from 26 March 2019.
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The CSR committee’s primary functions are to:

  Formulate, review and recommend 

to the board, a CSR policy indicating 

the activities to be undertaken by the 

company as specifi ed in schedule VII of 

the Companies Act, 2013;

  Recommend the amount of expenditure 

to be incurred on the initiatives as per 

the CSR policy;

  Provide guidance on various CSR 

initiatives undertaken by the company 

and monitor their progress; and

  Monitor implementation and adherence 

to the CSR policy of the company from 

time to time.

The CSR committee met four times during 

the year: on 21 May 2018, 26 July 2018, 

TABLE 8
RISK MANAGEMENT COMMITTEE MEMBERSHIP AND 
ATTENDANCE IN FY2019

COMMITTEE MEMBERS POSITION

MEETINGS 
HELD IN THE 
DIRECTOR’S 

TENURE

ATTENDANCE AT 
THE MEETINGS

Dr. Omkar Goswami Chairman 3 3

Dr. Bruce L A Carter Member 3 3

Mr. Sridar Iyengar Member 3 2(1)

Mr. Hans Peter Hasler* Member 1 0(2)

Ms. Shikha Sharma** Member 1 1

Mr. Allan Oberman*** Member 0 0

(1)  Was given leave of absence on request for one meeting. He participated in such meeting through tele-conference.
(2) Was given leave of absence on request for one meeting.
* Resigned with e  ̀ect from 14 June 2018 as an independent director.
** Appointed as a member of the committee with e  ̀ect from 31 January 2019.
*** Appointed as a member of the committee with e  ̀ect from 26 March 2019.

TABLE 9
STAKEHOLDERS' RELATIONSHIP COMMITTEE MEMBERSHIP 
AND ATTENDANCE IN FY2019

COMMITTEE MEMBERS POSITION

MEETINGS 
HELD IN THE 
DIRECTOR’S 

TENURE

ATTENDANCE AT 
THE MEETINGS

Ms. Kalpana Morparia Chairperson 4 4

Mr. Bharat N Doshi Member 4 3(1)

Mr. G V Prasad Member 4 4

Mr. K Satish Reddy Member 4 4

(1) Was given leave of absence on request for one meeting.

TABLE 10
CORPORATE SOCIAL RESPONSIBILITY COMMITTEE 
MEMBERSHIP AND ATTENDANCE IN FY2019

COMMITTEE MEMBERS POSITION

MEETINGS 
HELD IN THE 
DIRECTOR’S 

TENURE

ATTENDANCE AT 
THE MEETINGS

Mr. Bharat N Doshi Chairman 4 4

Mr. K Satish Reddy Member 4 4

Mr. G V Prasad Member 4 4

25 October 2018 and 1 February 2019. 

The head of CSR oe  ciates as the secretary 

of the committee. Table 10 gives the 

composition and attendance record of the 

committee, and its report is enclosed as 

Exhibit 6 to this Chapter.

BANKING AND AUTHORIZATIONS 
COMMITTEE
The banking and authorizations 

committee allows executive directors 

and selected oe  cers of the company 

to deal with day-to-day business 

operations such as banking, 

treasury, insurance, excise, customs, 

administration and dealing with other 

government/non-government authorities. 

It consists of two executive directors; 

and it met six times during the year: on 

5 April 2018, 22 May 2018, 26 July 2018, 

26 October 2018, 1 February 2019 and 

26 March 2019. The company secretary 

oe  ciates as the secretary of the committee.

OTHER BOARD MATTERS
CAPITAL EXPENDITURES (CAPEX)
The board approves the annual capex 

budget in line with the company’s long-term 

strategy. An internal management committee 

approves all capex investments within the 

annual capex budget approved by the 

board. An update on key capex approvals 

(and their relevant details) granted by the 

internal management committee is generally 

provided to the board.

COMPLIANCE REVIEWS
We have a full-fl edged team and an 

identifi ed chief compliance oe  cer 

(CCO) to oversee compliance activities. 

The company’s compliance status 

is periodically updated to the senior 

management team including the CEO, 

COO and CFO, and presentations are 

given in the quarterly audit committee and 

risk management committee meetings. 

When pertinent, these are also shared with 

all board members.

COBE AND VIGIL MECHANISM
We have adopted a code of business 

conduct and ethics ('COBE' or the ‘code’), 

which applies to all directors and employees, 

subsidiaries and ae  liates. It is the 

responsibility of all directors and employees 

to familiarize themselves with this code and 

comply with its standards. The board and the 

employees across the globe annually ae  rm 

compliance with the code. A declaration of 

the co-chairman, managing director and CEO 

of the company to this eF ect is enclosed as 

Exhibit 7 to this Chapter.

The company has an ombudsperson policy 

(whistle-blower or vigil mechanism) to 

report concerns on actual or suspected 

violations of the code. The audit committee 

chairperson is the chief ombudsperson. 

Complaints and reports submitted to the 

company and their resolution are reported 

through the chief ombudsperson to the 

audit committee and, where applicable, to 

the board. During FY2019, no personnel 

has been denied access to the audit 

committee on ombudsperson issues. 
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The COBE and ombudsperson policy are 

available on the company’s website: www. 

drreddys.com/investors/governance/

code-of-business-conduct-and-ethics-cobe 

and www.drreddys.com/investors/

governance/ombudsperson-policy

RELATED PARTY TRANSACTIONS
We have adequate procedures to identify 

and monitor related party transactions. 

All transactions entered into with related 

parties during the fi nancial year were in 

the ordinary course of business and on 

arm’s length pricing basis. All related party 

transactions are placed before the audit 

committee and the board for review and 

approval, as appropriate. The details of 

related party transactions are discussed 

in detail in note 2.22 to the standalone 

fi nancial statements. The company’s 

policy on materiality of the related party 

transactions is available on the company’s 

website: https://www.drreddys.com/ 

media/764069/policy-materiality-related- 

party-transactions.pdf

The interested directors are not present for 

discussion and voting on such related party 

transactions. Furthermore, the transactions 

with directors/their relatives/entities outside 

our group, in which they are interested, 

are reviewed by an independent chartered 

accountant.

SUBSIDIARY COMPANIES
The audit committee reviews the fi nancial 

statements of our subsidiaries. It also 

reviews the investments made by such 

subsidiaries, the statement of all signifi cant 

transactions and arrangements entered 

into by subsidiaries, and the compliances 

of each materially signifi cant subsidiary 

on a periodic basis. The minutes of 

board meetings of the subsidiary 

companies are placed before our board 

for review. The company’s policy for 

determining material subsidiaries is 

available on the company’s website: 

https://www.drreddys.com/media/ 

763674/policy-for-determining-material- 

subsidiaries.pdf

DISCLOSURE ON ACCOUNTING 
TREATMENT
In the preparation of fi nancial statements 

for FY2019, there is no treatment of 

any transaction which is diF erent from 

that prescribed in the Indian Accounting 

Standards (Ind AS) notifi ed by the 

Government of India under Section 133 of 

the Companies Act, 2013 read with Rule 7 

of the Companies (Accounts) Rules, 2014 

and the Companies (Indian Accounting 

Standards) Rules, 2015, as amended by the 

Companies (Indian Accounting Standards) 

(Amendment) Rules, 2016, the guidelines 

issued by SEBI and other accounting 

principles generally accepted in India.

MANAGEMENT
Our management develops and implements 

policies, procedures and practices that 

attempt to translate the company’s 

core purpose and mission into reality. 

It also identifi es, measures, monitors 

and minimizes risks in the business 

and ensures safe, sound and ee  cient 

operations. These are internally supervised 

and monitored through the company’s 

management council (MC).

MANAGEMENT COUNCIL (MC)
Our MC consists of senior management 

from the business and corporate functions. 

Page nos. 20-21 of this annual report 

gives details of the members of the MC. 

Apart from monthly meetings, the MC 

meets once a quarter for two-day sessions. 

Background notes for the monthly and 

quarterly meetings are circulated in 

advance. Listed below are some of the key 

issues that were considered by the MC 

during the year under review:

  The company’s long-term strategy, 

growth initiatives and priorities;

  Overall company performance, including 

those of various business units;

 Decision on major corporate policies;

  Discussion and sign-oF  on annual plans, 

budgets, investments and other major 

initiatives; and

  Discussion on business alliances 

proposals and organizational design.

MANAGEMENT DISCUSSION AND 
ANALYSIS
The Chapter on Management Discussion 

and Analysis forms a part of this 

annual report.

MANAGEMENT DISCLOSURES
Senior management of the company (at the 

level of senior director and above, as 

well as certain identifi ed key employees) 

make annual disclosures to the board 

on all material, fi nancial and commercial 

transactions in which they may have 

personal interest, if any, and which may 

have a potential confl ict with the interest 

of the company. Transactions with key 

managerial personnel are listed in the 

fi nancial section of this annual report under 

related party transactions.

PROHIBITION OF INSIDER TRADING
We have a policy prohibiting insider 

trading in conformity with applicable 

Regulations of the SEBI in India and the 

Securities and Exchange Commission 

(SEC) of the USA. Necessary procedures 

have been laid down for directors, 

officers, and designated persons for 

trading in the securities of the company. 

These are periodically communicated 

to such employees who are considered 

as insiders of the company. Apart from 

this, regular insider trading awareness 

sessions are conducted for the benefit 

of designated persons. Trading window 

closure/blackouts/quiet periods, when 

the directors and designated persons are 

not permitted to trade in the securities of 

the company, are intimated in advance 

to all concerned. Violations of the policy, 

if any, are appropriately acted on and 

reported to SEBI.

INTERNAL CONTROL SYSTEMS 
AND STATUTORY AUDITS
We have both external and internal audit 

systems in place. Auditors have access to 

all records and information of the company. 

The board recognizes the work of the 

auditors as an independent check on the 

information received from the management 

on the operations and performance of the 

company. The board periodically reviews 

the fi ndings and recommendations of the 

statutory and internal auditors and suggests 

corrective actions, whenever necessary.

INTERNAL CONTROLS
We maintain a system of internal controls 

designed to provide reasonable assurance 

regarding the achievement of objectives in 

the following categories:

  EF ectiveness and ee  ciency 

of operations;

 Adequacy of safeguards for assets;

  Reliability of fi nancial and non-fi nancial 

reporting; and

  Compliance with applicable laws 

and regulations.

The integrity and reliability of the internal 

control systems are achieved through 

clear policies and procedures, process 

automation, careful selection, training 

and development of employees and an 

organization structure that segregates 
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responsibilities. Our internal audit is an 

independent, objective assurance and 

advisory function, responsible for evaluating 

and improving the eF ectiveness of risk 

management, control and governance 

processes. The internal audit team helps to 

enhance and protect organizational value 

by providing risk-based objective assurance, 

advice, and insight. The internal audit team 

prepares annual audit plans based on 

risk assessment and conducts extensive 

reviews covering fi nancial, operational 

and compliance controls. Areas requiring 

specialized knowledge are reviewed in 

partnership with external experts or by 

recruiting resources with specialized skills. 

Suggested improvement in processes are 

identifi ed during reviews and communicated 

to the management on an on going basis.

The audit committee of the board monitors 

the performance of internal audit team on a 

periodic basis through review of audit plans, 

audit fi ndings and speed of issue resolution 

through follow-ups. Each year, there are 

at least four meetings in which the audit 

committee reviews internal audit fi ndings. 

During the year, the audit committee 

chairman also met the CIA without the 

presence of management.

CEO AND CFO CERTIFICATION
A certifi cate of the co-chairman, managing 

director and CEO as well as the CFO of 

the company on fi nancial statements and 

applicable internal controls as stipulated 

under Regulation 17(8) of the Listing 

Regulations is enclosed as Exhibit 8 to 

this Chapter.

STATUTORY AND INDEPENDENT 
AUDITORS
For FY2019, M/s. S R Batliboi & Associates 

LLP, chartered accountants (fi rm registration 

No. 101049W/E300004), the statutory 

auditors, audited the fi nancial statements 

prepared in accordance with the Ind AS. 

During the year, the company appointed 

M/s. Ernst & Young Associates LLP as 

independent registered public accounting 

fi rm (independent auditor) to audit the 

annual consolidated fi nancial statements 

and for issuing an opinion on the fi nancial 

statements prepared in accordance 

with IFRS as issued by the International 

Accounting Standard Board (IASB) for 

FY2019.

The statutory and independent auditors 

render an opinion regarding the fair 

presentation in the fi nancial statements 

of the company’s fi nancial condition 

and operating results. Their audits are 

conducted in accordance with generally 

accepted auditing standards and include 

a review of the internal controls, to the 

extent necessary, to determine the 

audit procedures required to support 

their opinion.

While auditing the operations of the 

company, the external auditors recorded 

their observations and fi ndings with the 

management. These were then discussed 

by the management and the auditors at 

the audit committee meetings — both 

face-to-face and via conference calls. 

Remedial measures suggested by the 

auditors and the audit committee have 

been either implemented or taken up for 

implementation by management.

The statutory and independent 

auditors provide a confi rmation of their 

independence every fi nancial year. 

They confi rm that the engagement team, 

involved in the audit of the company and 

its group including network fi rms have 

complied with relevant ethical requirements 

regarding independence.

They also confi rm that on the basis of 

procedures implemented within their practice, 

they have not identifi ed any situation or risk 

likely to aF ect their independence as our 

auditors for the fi nancial year within the terms 

of the rules of conduct applicable in India.

AUDITORS’ FEES
During FY2019, the company and its 

subsidiaries, on a consolidated basis 

paid the fees mentioned in Table 11 to 

M/s. S R Batliboi & Associates LLP, chartered 

accountants, the statutory auditors, 

M/s. Ernst & Young Associates LLP, the 

Independent auditors and other entities 

within their network.

AGREEMENTS WITH MEDIA
The company has not entered into any 

agreement with any media company and/or 

its associates.

SHAREHOLDERS
MEANS OF COMMUNICATION
1.  Quarterly and annual results: 

Quarterly and annual results of the 

company are published in widely 

circulated national newspapers 

such as the Business Standard and 

the local vernacular daily, Andhra 

Prabha. These are also disseminated 

internationally through Business Wire 

and made available on the company’s 

website: www.drreddys.com. 

The financial results were sent, if 

asked for, to the registered e-mail 

addresses of shareholders.

2.  News releases, presentations, etc.: 

The company has established systems 

and procedures to disseminate relevant 

information to its stakeholders, including 

shareholders, analysts, suppliers, 

customers, employees and the society 

at large. It also conducts earning calls 

with analysts and investors. Details of 

communications made during the year 

are produced in Table 12.

3.  Website: The primary source of 

information regarding the company’s 

operations is the company's website: 

www.drreddys.com. All oh  cial news 

releases and presentations made to 

institutional investors and analysts are 

posted here. It contains a separate 

dedicated investors section where 

the information for shareholders 

is available. The webcast of the 

proceedings of the AGM is generally 

also made available on the company’s 

website.

4.  Annual report: The company’s annual 

report containing, inter alia, the 

board’s report, additional shareholders 

information, the corporate governance 

report, the business responsibility 

report, management’s discussion and 

analysis (MD&A), audited standalone 

and consolidated fi nancial statements, 

auditors’ report and other important 

information is circulated to shareholders 

and others so entitled. The annual 

report is also available on the 

company’s website in a user-friendly 

and downloadable form.

5.  Chairman’s speech: The speech given 

at the AGM is made available on the 

company’s website: www.drreddys.com

(` MILLION)

TABLE 11 AUDITORS' FEES
TYPE OF SERVICE FY2019 FY2018

Audit fees 68.2 35.2

Tax fees 10.7 14.0

All other fees 2.1 1.5

Total 81.0 50.7
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6.  Reminder to investors: Reminders to 

collect unclaimed dividend on shares 

or debenture redemption/interest are 

sent to the relevant shareholders and 

debenture holders.

7.  Compliances with stock exchanges: 

National Stock Exchange of India Limited 

(NSE) and BSE Limited (BSE) maintain 

separate online portals for electronic 

submission of information by listed 

companies. Various communications 

such as notices, press releases and the 

regular quarterly, half-yearly and annual 

compliances and disclosures are fi led 

electronically on these portals. In addition, 

such disclosures and communications are 

also sent to the NYSE and fi led with SEC.

8.  Designated exclusive e-mail ID: 

We have designated an e-mail ID 

exclusively for investor services: 

shares@drreddys.com.

9.  Register to receive electronic 

communications: We provide 

an option to the shareholders 

to register their e-mail ID online 

through the company’s website to 

receive electronic communications. 

Shareholders who wish to receive 

electronic communications may 

register at www.drreddys.com/ 

investors/investor-services/ 

shareholder-information.aspx

10.  Disclosures: We have a policy on 

the determination of materiality for 

disclosure of certain events.

ADDITIONAL INFORMATION ON 
DIRECTORS SEEKING 
REAPPOINTMENT AND 
APPOINTMENT AT THE ENSUING 
ANNUAL GENERAL MEETING
MR. G V PRASAD
Mr. G V Prasad (aged 58 years, 

DIN: 00057433) has a Bachelor degree in 

Chemical Engineering from Illinois Institute 

of Technology, Chicago in the USA, and an 

M.S. in Industrial Administration from Purdue 

University, Indiana in the USA.

TABLE 12 DETAILS OF COMMUNICATION MADE DURING FY2019
MEANS OF COMMUNICATION FREQUENCY

Press releases/statements 60

Earnings calls 4

Publication of results 4

Mr. Prasad is a member of the company’s 

board since 1986 and serves as our 

co-chairman, managing director and 

chief executive oe  cer.

He leads the core team that drives the 

growth and performance at Dr. Reddy’s. He 

has played a key role in the evolution of 

Dr. Reddy’s from a mid-sized pharmaceutical 

company into a globally respected 

pharmaceutical major. Mr. Prasad is 

widely credited as the architect of 

Dr. Reddy’s successful Global Generics (GG) 

and Active Pharmaceutical Ingredients (API) 

strategies, as well as the company’s foray 

into biosimilars, Proprietary Products and 

diF erentiated formulations.

Mr. Prasad was listed among the Top 50 

CEOs that India ever had by Outlook 

magazine in 2017 and was recognized as 

one of the top 5 Most Valuable CEOs of 

India by Business World in 2016. He was 

also listed in the prestigious ‘Medicine 

Maker 2018 Power List’ of most inspirational 

professionals shaping the future of drug 

development, and has been named India 

Business Leader of the year by CNBC 

Asia in 2015.

Prior to May 2014, he held titles of 

chairman and chief executive oe  cer. 

He was the managing director of Cheminor 

Drugs Limited, prior to its merger with 

Dr. Reddy’s. He was reappointed as 

whole-time director designated as 

co-chairman, managing director and CEO 

of the company at the 32nd AGM of the 

members held on 27 July 2016, for a period 

of fi ve years commencing 30 January 2016 

to 29 January 2021, liable to retire by 

rotation. He retires by rotation at the 

35th AGM of the company and, being 

eligible, oF ers himself for reappointment.

Mr. Prasad is also a director on the 

boards of: Green Park Hotels and 

Resorts Limited, Stamlo Industries 

Limited, Dr. Reddy’s Holdings Limited, 

Ruthenika Technologies Limited, 

Molecular Connections Private Limited, 

Dr. Reddy’s Trust Services Private 

Limited, Dr. Reddy’s Institute of Life 

Sciences, International Foundation for 

Research and Education, Indian School 

of Business, Andhra Pradesh State Skill 

Development Corporation and company’s 

wholly owned subsidiaries - Aurigene 

Discovery Technologies Limited and 

Idea2Enterprises (India) Private Limited in 

India; Aurigene Discovery Technologies 

Inc., Dr. Reddy’s Laboratories Inc., Promius 

Pharma LLC in USA and Kunshan Rotam 

Reddy Pharmaceuticals Limited in China.

Apart from the committee memberships 

in Dr. Reddy’s, he is also a member of the 

nomination and remuneration committee 

and the corporate social responsibility 

committee of company’s wholly-owned 

subsidiary Aurigene Discovery 

Technologies Limited.

Except Mr. Prasad and Mr. K Satish Reddy 

and their relatives, none of the other 

directors or key managerial personnel of the 

company and their relatives are concerned 

or interested, fi nancially or otherwise, in 

the proposal of Mr. Prasad’s reappointment 

(retiring by rotation) at the ensuing AGM.

MR. SRIDAR IYENGAR
Mr. Sridar Iyengar (aged 71 years, DIN: 

00278512) was appointed as a director on 

the board of the company in August 2011. 

In terms of Section 149 and other 

applicable provisions of the Companies 

Act, 2013, Mr. Iyengar was appointed as an 

independent director for a term of fi ve years 

at the 30th AGM of the company held on 

31 July 2014.

Mr. Sridar Iyengar is an independent 

mentor investor in early stage start-ups and 

companies. For more than 35 years, he has 

worked in the United Kingdom, the USA and 

India with a large number of companies, 

advising them on strategy and other issues. 

Earlier, he was a senior partner with KPMG 

in the USA and UK and also served as the 

Chairman and CEO of KPMG’s operations 

in India.

Mr. Iyengar holds a B.Com. (Hons.) Degree 

from the University of Calcutta and is 

a Fellow of the Institute of Chartered 

Accountants in England and Wales.

Mr. Iyengar is also a director on the boards 

of: Mahindra Holidays and Resorts India 

Limited, ICICI Venture Funds Management 

Company Limited, Cleartrip Private Limited, 

in India; AverQ Inc. in the USA.; Cleartrip Inc. 
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in Cayman Islands; Holiday Club Resorts OY 

in Finland and our wholly-owned subsidiary, 

Dr. Reddy’s Laboratories S.A., in Switzerland.

Apart from the committee chairmanship or 

memberships in Dr. Reddy’s, he is also the 

chairman/member of committees of other 

companies as given in Table 13 below:

The board of directors has determined 

that Mr. Iyengar is an audit committee 

fi nancial expert, as defi ned in Item 401(h) 

of Regulation S-K, and is independent 

pursuant to applicable NYSE Rules.

Except Mr. Iyengar and his relatives, none 

of the other directors or key managerial 

personnel of the company and their 

relatives are concerned or interested, 

fi nancially or otherwise, in the proposal 

of Mr. Iyengar’s reappointment at the 

ensuing AGM.

MS. KALPANA MORPARIA
Ms. Kalpana Morparia (aged 70 years, 

DIN: 00046081) was appointed as a 

director on the board of the company 

in June 2007. In terms of Section 149 

and other applicable provisions of the 

Companies Act, 2013, Ms. Morparia was 

appointed as an independent director for 

a term of fi ve years at the 30th AGM of the 

company held on 31 July 2014.

Ms. Morparia is the Chairperson of 

J.P. Morgan, South and Southeast 

Asia. Ms. Morparia is a member of 

J.P. Morgan’s Asia Pacifi c Management 

Committee. Prior to joining J.P. Morgan, India, 

Ms. Morparia served as Vice Chair on 

the boards of ICICI Group Companies 

and was the joint managing director of 

ICICI Group from 2001 to 2007. She has 

been recognized by several national and 

international media for her role as one of 

the leading women professionals.

Ms. Morparia is a graduate in science and 

law from Mumbai University.

She also holds directorship in Hindustan 

Unilever Limited and J.P. Morgan Services 

India Private Limited in India, Philip Morris 

International Inc. in the USA. Ms. Morparia 

is also a member of the governing board of 

Bharti Foundation.

Apart from committee chairpersonship or 

membership in Dr. Reddy’s, she is also a 

member of corporate social responsibility 

committee of Hindustan Unilever Limited. 

She is chairperson of nominating and 

corporate governance committee, 

member of fi nance committee and product 

innovation and regulatory aF airs committee 

of Philip Morris International Inc.

Except Ms. Morparia and her relatives, none 

of the other directors or key managerial 

personnel of the company and their 

relatives are concerned or interested, 

fi nancially or otherwise, in the proposal 

of Ms. Morparia’s reappointment at the 

ensuing AGM.

MR. LEO PURI
Mr. Leo Puri (aged 58 years, 

DIN: 01764813) was appointed as 

an additional director categorised as 

independent by the board for a term of fi ve 

years with eF ect from 25 October 2018 

up to 24 October 2023 subject to the 

approval of shareholders of the company 

at the AGM.

Mr. Leo Puri was the managing director of 

UTI Asset Management Co. Limited from 

August 2013 to August 2018. In his 

career of more than 30 years, Mr. Puri has 

previously worked as director with McKinsey 

& Company and as managing director 

with Warburg Pincus. Mr. Puri has worked 

in the UK, USA and Asia. Since 1994, he 

has primarily worked in India. At McKinsey, 

he has advised leading fi nancial institutions, 

conglomerates and investment institutions 

in strategy and operational issues. 

He has contributed to the development of 

knowledge and public policy through advice 

to regulators and government oe  cials. 

At Warburg Pincus, he was responsible for 

leading and managing investments across 

industries in India. He also contributed 

to fi nancial services investments in the 

international portfolio as a member of the 

global partnership.

Mr. Puri has a Master’s degree in P.P.E. 

from the University of Oxford, and a 

Master’s degree in Law from the University 

of Cambridge.

Mr. Puri is also a director on the board 

of Hindustan Unilever Limited, Northern 

Arc Capital Limited and Indiaideas.com 

Limited (Billdesk).

Apart from committee chairpersonship 

or memberships in Dr. Reddy’s, he is also 

a member of the audit committee and 

nomination & remuneration committee of 

Hindustan Unilever Limited and Northern 

Arc Capital Limited. He is the chairman 

of the audit committee and nomination 

& remuneration committee of India 

Ideas.com Limited (Billdesk).

TABLE 13 COMMITTEE CHAIRMANSHIPS/MEMBERSHIPS OF MR. SRIDAR IYENGAR
COMPANY NAME COMMITTEE CHAIRMAN/MEMBER

Mahindra Holidays and Resorts India Limited, India Audit committee Chairman

Remuneration committee Member

ICICI Venture Funds Management Company Limited, 
India

Nomination and remuneration committee Member

Corporate social responsibility committee Chairman

Audit committee Chairman (with eF ect from 8 May 2019)

Employee co-invest committee Member

Funds committee Member

Cleartrip Private Limited, India Audit committee Chairman

Compensation committee Member

Cleartrip Inc., Cayman Islands Audit committee Chairman

Compensation committee Member

Nominating & governance committee Chairman
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MR. ALLAN OBERMAN
Mr. Allan Oberman (aged 61 years, 

DIN: 08393837) was appointed as 

an additional director categorised as 

independent by the board for a term of fi ve 

years with eF ect from 26 March 2019 up to 

25 March 2024 subject to the approval of 

shareholders of the company at the AGM.

Mr. Oberman served as the CEO 

of Concordia International Corp. 

from November 2016 until May 2018. 

In his career of more than 35 years, he also 

served as CEO of Sagent Pharmaceuticals 

Inc., and president and CEO of Teva 

Americas Generics, a subsidiary of Teva 

Pharmaceutical Industries Limited. Prior to 

that, Mr. Oberman served as president 

of Teva EMIA, where from 2010 to 2012 

he was responsible for Eastern Europe, 

Middle East, Israel and Africa. From 2008 

to 2010, he served as the chief operating 

oe  cer of the Teva International Group, 

and from 2000 to 2008, he served as 

the President and CEO of Teva Canada 

(formerly Novopharm Limited). From 1996 

to 2000, Mr. Oberman was the President 

of Best Foods Canada Inc. Mr. Oberman 

was also Vice Chairman of the Association 

for Accessible Medicines, Chairman of 

the Canadian Generic Pharmaceutical 

Association, and served on the Associate 

Board of the Canadian Association of Chain 

Drug Stores, and was a member of the 

Except Mr. Puri and his relatives, none 

of the other directors or key managerial 

personnel of the company and their 

relatives are concerned or interested, 

fi nancially or otherwise, in the proposal of 

Mr. Puri’s appointment at the ensuing AGM.

MS. SHIKHA SHARMA
Ms. Shikha Sharma (aged 60 years, 

DIN: 00043265) was appointed as 

an additional director categorised as 

independent by the board for a term of 

fi ve years with eF ect from 31 January 2019 

up to 30 January 2024 subject to the 

approval of shareholders of the company at 

the AGM.

Ms. Sharma was the managing director 

and CEO of Axis Bank, India’s third largest 

private sector bank from June 2009 up 

to December 2018. As a leader adept 

at managing change, she led the bank 

on a transformation journey from being 

primarily a corporate lender to a bank 

with a strong retail deposit franchise and 

a balanced lending book. Ms. Sharma has 

more than three decades of experience 

in the fi nancial sector, having begun her 

career with ICICI Bank Limited in 1980. 

During her tenure with the ICICI Group, 

she was instrumental in setting up ICICI 

Securities. As managing director and CEO 

of ICICI Prudential Life Insurance Company 

Limited, she led the company to become 

the No. 1 private sector life insurance 

company in India. She was a member 

of RBI’s technical advisory committee, 

panel on fi nancial inclusion, committee on 

comprehensive fi nancial services for small 

businesses and low-income household, etc. 

She has chaired CII’s national committee on 

banking 2015-2017.

Ms. Sharma holds an MBA from the Indian 

Institute of Management, Ahmedabad, B.A. 

(Hons.) in Economics and Post Graduate 

Diploma in Software Technology from 

National Centre for Software Technology 

(NCST), Mumbai.

Ms. Sharma is also a director on the board 

of Ambuja Cements Limited (with eF ect from 

1 April 2019) and Tata Global Beverages 

Limited (with eF ect from 7 May 2019). 

She is also a member of the board of 

governors of IIM, Lucknow.

Apart from committee chairpersonship 

or memberships in Dr. Reddy’s, she is 

also a member of the audit committee of 

Ambuja Cements Limited (with eF ect from 

1 April 2019).

Except Ms. Sharma and her relatives, none 

of the other directors or key managerial 

personnel of the company and their 

relatives are concerned or interested, 

fi nancially or otherwise, in the proposal 

of Ms. Sharma’s appointment at the 

ensuing AGM.

TABLE 14 LISTED COMPANY DIRECTORSHIPS OF OTHER BOARD MEMBERS AS ON 31 MARCH 2019
DIRECTOR COMPANY LISTED IN DESIGNATION HELD

Allan Oberman - - -

Anupam Puri Tech Mahindra Limited
India Independent director

Mahindra and Mahindra Limited

Bharat N Doshi Godrej Consumer Products Limited India Independent director

Dr. Bruce L A Carter Enanta Pharmaceutical Inc.
USA

Chairman

Mirati Therapeutics Inc. Director

Kalpana Morparia Philip Morris International Inc. USA Director

Hindustan Unilever Limited India Independent director

Leo Puri Hindustan Unilever Limited India Independent director

Dr. Omkar Goswami CG Power and Industrial Solutions Limited

India Independent director

Ambuja Cements Limited

Godrej Consumer Products Limited

Bajaj Finance Limited

Hindustan Construction Company Limited

Bajaj Auto Limited

Prasad R Menon SKF India Limited India Independent director

Shikha Sharma - - -

Sridar Iyengar Mahindra Holidays and Resorts India Limited India Independent director
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board of directors of the Baycrest Centre 

Foundation, the Electronic Commerce 

Council, and the Food and Consumer 

Products Association of Canada.

Mr. Allan Oberman holds an MBA from the 

Schulich School of Business, York University, 

Toronto and a BA from Western University, 

London.

Mr. Oberman is also a director on the board 

of Planet Shrimp Inc. and Jay Pharma Inc., 

both in Canada with eF ect from 

4 April 2019.

Apart from committee chairpersonship 

or memberships in Dr. Reddy’s, he is 

not a member or chairman of any other 

committees.

Except Mr. Oberman and his relatives, none 

of the other directors or key managerial 

personnel of the company and their 

relatives are concerned or interested, 

fi nancially or otherwise, in the proposal 

of Mr. Oberman’s appointment at the 

ensuing AGM.

LISTED COMPANY DIRECTORSHIP OF 
BOARD MEMBERS
Mr. K Satish Reddy and Mr. G V Prasad, 

executive directors do not hold directorship 

in any listed company. Table 14 enumerates 

directorship of other directors listed 

entities, other than Dr. Reddy’s, as on 

31 March 2019.

COMPLIANCE REPORT ON THE 
NYSE CORPORATE GOVERNANCE 
GUIDELINES
Pursuant to Section 303A.11 of the NYSE 

Listed Company Manual, a foreign private 

issuer, as defi ned by the SEC, must make 

its US investors aware of signifi cant ways in 

which its corporate governance practices 

diF er from those required of domestic 

companies under NYSE listing standards. 

Our detailed analysis of this is available on 

the company’s website: www.drreddys.com

COMPLIANCE REPORT ON 
DISCRETIONARY REQUIREMENTS 
UNDER REGULATION 27(1) OF THE 
LISTING REGULATIONS
1.  The board: Our chairman is an executive 

director and maintains the chairman’s 

oe  ce at the company’s expenses for the 

performance of his duties.

2.  Shareholders’ rights: We did not send 

half-yearly results to the household 

of each shareholder(s) in FY2019. 

However, in addition to displaying 

our quarterly and half-yearly results 

on our website: www.drreddys.com 

and publishing in widely circulated 

newspapers, the quarterly fi nancial 

results were sent, if asked for, to 

the registered e-mail addresses of 

shareholders.

3.  Audit qualifi cations: The auditors have 

not qualifi ed the fi nancial statements of 

the company.

4.  Separate post of chairman and CEO: 

Mr. K Satish Reddy is the chairman of 

the company; and Mr. G V Prasad is 

the co-chairman, managing director 

and CEO.

5.  Reporting of internal audit: The chief 

internal auditor regularly updates 

the audit committee on internal audit 

fi ndings at the committee’s meetings 

and conference calls.

ADDITIONAL SHAREHOLDERS’ 
INFORMATION
The Chapter on Additional Shareholders’ 

Information forms a part of this 

annual report.

ANNEXURE A
REMUNERATION POLICY
I. CONTEXT
The purpose of this policy is to set over 

principles, parameters and governance 

framework of the remuneration for directors, 

KMPs, senior management personnel and 

employees. This policy will assist the board 

to fulfi l its responsibility towards attracting, 

retaining and motivating the directors, 

KMPs, senior management personnel 

and employees through competitive and 

reasonable remuneration in line with the 

corporate and individual performance. 

This document outlines following 

policies/ guidelines:

A. Performance evaluation of directors

B. Remuneration principles

C. Board diversity

II. DEFINITIONS
“Board” means board of directors of 

the company.

“Committee” means nomination, 

governance and compensation committee 

of the company as constituted or 

reconstituted by the board, from time 

to time.

“Company” means Dr. Reddy’s 

Laboratories Limited.

“Director” means directors of the company.

“Employee” means any person, including 

oe  cers who are in the permanent 

employment of the company.

“Independent Director” As provided 

under clause 49 of the Listing Agreement 

and/or under the Companies Act, 2013, 

‘independent director’ shall mean 

a non-executive director, other than 

a nominee director of the company:

a)  who, in the opinion of the board, is 

a person of integrity and possesses 

relevant expertise and experience;

b) (i)  who is or was not a promoter of the 

company or its holding, subsidiary or 

associate company;

 (ii)  who is not related to promoters or 

directors in the company, its holding, 

subsidiary or associate company;

c)  apart from receiving director’s 

remuneration, has or had no pecuniary 

relationship with the company, 

its holding, subsidiary or associate 

company, or their promoters, 

or directors, during the two immediately 

preceding fi nancial years or during the 

current fi nancial year;

d)  none of whose relatives has or had 

pecuniary relationship or transaction 

with the company, its holding, subsidiary 

or associate company, or their 

promoters, or directors, amounting 

to two per cent or more of its gross 

turnover or total income or fi fty lakh 

rupees or such higher amount as may 

be prescribed, whichever is lower, 

during the two immediately preceding 

fi nancial years or during the current 

fi nancial year;

e)  who, neither himself nor any of 

his relatives –

 (i)  holds or has held the position of 

a key managerial personnel or 

is or has been employee of the 
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company or its holding, subsidiary 

or associate company in any of the 

three fi nancial years immediately 

preceding the fi nancial year in which 

he is proposed to be appointed;

 (ii)  is or has been an employee or 

proprietor or a partner, in any of the 

three fi nancial years immediately 

preceding the fi nancial year 

in which he is proposed to be 

appointed, of a fi rm of auditors or 

company secretaries in practice 

or cost auditors of the company 

or its holding, subsidiary or 

associate company; or any legal 

or a consulting fi rm that has or had 

any transaction with the company, 

its holding, subsidiary or associate 

company amounting to ten per cent 

or more of the gross turnover of 

such fi rm;

 (iii)  holds together with his relatives two 

per cent or more of the total voting 

power of the company; or

 (iv)  is a chief executive or director, 

by whatever name called, of any 

non-profi t organization that receives 

twenty fi ve per cent or more of its 

receipts from the company, any of its 

promoters, directors or its holding, 

subsidiary or associate company 

or that holds two per cent or more 

of the total voting power of the 

company; and

 (v)  is a material supplier, service 

provider or customer or a lessor or 

lessee of the company.

f) who is not less than 21 years of age.

“Key Managerial Personnel” is as defi ned 

under the Companies Act, 2013 and means

a)  the chief executive oe  cer or the 

managing director or the manager 

(having ultimate controls over aF airs of 

the company);

b) the company secretary;

c) the whole-time director;

d) the chief fi nancial oe  cer; and

e)  such other oe  cer as may be prescribed 

under the applicable statutory 

provisions/regulations from time to time.

“Senior Management” means 

oe  cers/personnel of the company who are 

members of its core management team 

excluding board of directors comprising 

all members of management one level 

below the executive directors, including the 

functional heads.

Unless the context otherwise requires, 

words and expressions used in this policy 

and not defi ned herein but defi ned in the 

Companies Act, 2013 as may be amended 

from time to time shall have the meaning 

respectively assigned to them therein.

III. APPLICABILITY
This policy is applicable to the following:

 Directors (executive and non-executive);

 Key managerial personnel (KMPs);

 Senior management personnel; and

 Other employees.

IV. EVALUATION OF DIRECTORS
For the purpose of determining 

remuneration (based on profi tability of the 

company), the evaluation criteria of the 

executive and non-executive directors are 

as outlined below:

1. Executive directors:

 a)  Financial metrics covering growth in 

return on capital employed (RoCE) 

and profi tability;

 b)  Non-fi nancial metrics covering 

aspects such as health, brand 

building, compliance, quality and 

sustainability of operations of the 

organization, as may be agreed 

upon from time to time with the 

company.

2. Non-executive directors:

 a)  Level of engagement, independence 

of judgment, etc., and their 

contribution in enhancing the 

board’s overall eF ectiveness;

 b)  The non-executive directors 

remuneration shall be globally 

benchmarked with similar 

organizations;

 c)  Participation in the committees 

(either as chairperson or member) 

and the board meetings.

V. REMUNERATION OF DIRECTORS, 
KMPs, SENIOR MANAGEMENT 
PERSONNEL AND OTHER EMPLOYEES
The committee shall recommend to the 

board for their approval, any remuneration 

to be paid to the executive directors. 

The committee will separately review and 

approve the remuneration to be paid to 

KMPs and senior management personnel.

The level and composition of remuneration 

so determined by the committee shall be 

reasonable and sue  cient required to attract, 

retain and motivate directors, KMPs and 

senior management in order to run the 

company successfully. There shall be a clear 

linkage of remuneration to performance and 

health targets. The remuneration shall be a 

mix of fi xed and variable pay/long-term pay 

refl ecting short and long-term performance 

objectives appropriate to the working of the 

company and its strategic goals.

The key principles for each of the positions 

are outlined below:

1.  Executive directors – The executive 

directors shall be paid remuneration 

by way of monthly compensation and 

profi t based commission. The total 

remuneration to be paid to the executive 

directors shall be within the limits 

prescribed under the provisions of 

the Companies Act, 2013 and Rules 

made thereunder;

2.  Non-executive directors – The 

non-executive directors shall receive 

remuneration by way of sitting fees 

and reimbursement of expenses 

for attending meetings of board or 

committee thereof. In addition, the 

non-executive and independent 

directors shall also be eligible to receive 

profi t related commission, as may be 

approved by the shareholders of the 

company. They shall not be entitled to 

any stock options;

  The chairman of the company 

shall propose remuneration to be 

paid to non-executive directors. 

The proposal for the remuneration 

may be benchmarked with global 

pharmaceutical companies and the 

contribution made and time dedicated 

by each director;

3.  KMPs and senior management 

personnel – Dr. Reddy’s recognizes that 

those chosen to lead the organization 

are vital to its ongoing success and 

growth. Thus, these executives should 

be oF ered competitive and reasonable 

compensation so that Dr. Reddy’s can 

attract, retain and encourage critical 

talent to meet important organizational 

goals and strategies. The compensation 

will be the mix of fi xed pay, variable 

pay, performance based incentive plans 

or stock options. The executive total 

compensation program will be fl exible 

to diF erentiate pay to recognize an 

individual incumbents’ critical skills, 

contributions, and future potential to 

impact the organization’s success; and
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4.  Other employees – The compensation 

program for employees is designed 

to help drive performance culture and 

align employees for the creation of 

sustainable value through behaviors 

like execution excellence, innovation 

and leadership. In line with the 

organization principles of managing 

the long-term and meritocracy, there 

are four principles of pay which have 

been enumerated – ability to pay, 

position-linked pay, person-specifi c 

pay and performance-linked pay. 

The company may periodically review 

the compensation and benefi ts at all 

levels to ensure that the company 

remains competitive and is able to 

attract and retain desirable talent.

  The committee may review the overall 

compensation approach for employees 

and on any changes done for the entire 

organization.

VI. BOARD DIVERSITY
Building a diverse and inclusive workplace 

is an integral part of Dr. Reddy’s culture. 

These principles are also applied to the 

composition of our board.

The board of directors shall have the 

optimum combination of directors from 

diF erent areas/fi elds of expertise and 

experience like operations, management, 

quality assurance, fi nance, sales and 

marketing, supply chain, research and 

development, human resources etc., or as 

may be considered appropriate. The board 

shall have at least one member who has 

accounting or related fi nancial management 

expertise and at least three members who 

are fi nancially literate.

At least one member of the board should be 

a woman.

VII. CONFIDENTIALITY
The members of the committee may not 

disclose, in particular, the information 

contained in the confi dential reports they 

receive or the contents of confi dential 

discussions. They shall also ensure that 

any employees appointed to support them 

likewise comply with this rule.

VIII. REVIEW
This policy will be reviewed at appropriate 

time, as decided by the committee. 

The utility and interpretation of this 

policy will be at the sole discretion of 

the committee.

EXHIBIT 1
REPORT OF THE AUDIT COMMITTEE
To the shareholders of 

Dr. Reddy’s Laboratories Limited

The audit committee of the board of 

directors consists of four directors. 

Each member is an independent 

director as defi ned under Indian laws, 

Listing Regulations and the New York 

Stock Exchange Corporate Governance 

Guidelines. The committee operates under 

a written charter adopted by the board of 

directors, and has been vested with all the 

powers necessary to eF ectively discharge 

its responsibilities.

Dr. Reddy’s management has primary 

responsibility for the fi nancial statements 

and reporting process, including the 

systems of internal controls. During FY2019, 

the audit committee met fi ve times. 

It discussed with the company’s internal 

auditors, statutory auditors and independent 

auditors the scope and plans for their 

respective audits. It also discussed the 

results of their examination, their evaluation 

of the company’s internal controls, and 

overall quality of the company’s fi nancial 

reporting. The audit committee provides 

at each of its meetings an opportunity 

for internal and external auditors to 

meet privately with the members of 

the committee, without the presence 

of management.

In fulfi lling its oversight responsibilities, 

the committee reviewed and discussed 

the company’s quarterly unaudited and 

annual audited fi nancial statements with 

the management. M/s. S R Batliboi & 

Associates LLP, chartered accountants, the 

company’s statutory auditors for fi nancial 

statements prepared in accordance with 

Ind AS, and M/s. Ernst & Young Associates 

LLP, the company’s independent auditors 

for fi nancial statements prepared in 

accordance with IFRS, are responsible for 

expressing their opinion on the conformity 

of the company’s fi nancial statements with 

generally accepted accounting principles 

(GAAP), as applicable.

Relying on the review and discussions with 

the management and the auditors, the audit 

committee believes that the company’s 

fi nancial statements are fairly presented in 

conformity with Indian accounting standards 

(Ind AS) and the IFRS as issued by the 

International Accounting Standards Board in 

all material aspects.

To ensure that the accounts of the company 

are properly maintained and that accounting 

transactions are in accordance with 

the prevailing laws and regulations, the 

committee reviewed the internal controls 

put in place by the company. In conducting 

such reviews, the committee found no 

material discrepancy or weakness in the 

company’s internal control systems.

During the year, the committee also 

reviewed the following:

a)  Non-audit services being provided by 

the statutory and independent auditors 

and concluded that such services were 

not in confl ict with their independence;

b)  Structure of the internal audit 

function and chief internal auditor’s 

remuneration; and

c)  Related party transactions, 

as applicable.

The committee ensures that the company’s 

code of business conduct and ethics has 

a mechanism such that no personnel 

intending to make a complaint relating to 

securities and fi nancial reporting shall be 

denied access to the audit committee.

The audit committee has recommended to 

the board of directors:

a)  That the audited standalone and 

consolidated fi nancial statements of 

Dr. Reddy’s Laboratories Limited for the 

year ended 31 March 2019 prepared as 

per Ind AS be approved by the board as 

a true and fair statement of the fi nancial 

status of the company; and

b)  That the fi nancial statements prepared 

as per IFRS as issued by International 

Accounting Standards Board for 

the year ended 31 March 2019 be 

approved by the board and be included 

in the company’s annual report on Form 

20-F, to be fi led with the US Securities 

and Exchange Commission.

In addition, the committee has also 

recommended appointment of the 

secretarial auditor, cost auditor and 

independent auditor to the board.

Sridar Iyengar

Chairman, Audit Committee

Place : Hyderabad

Date  : 16 May 2019
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EXHIBIT 2
REPORT OF THE NOMINATION, 
GOVERNANCE AND COMPENSATION 
COMMITTEE
To the shareholders of 

Dr. Reddy’s Laboratories Limited

The nomination, governance and 

compensation committee of the board 

of directors consists of four independent 

directors as defi ned under Indian laws, 

Listing Regulations and the New York 

Stock Exchange Corporate Governance 

Guidelines. The committee operates under 

a written charter adopted by the board of 

directors, and has been vested with all the 

powers necessary to eF ectively discharge 

its responsibilities.

The committee’s primary responsibilities 

are to:

  Assess the company’s policies and 

processes in key areas of corporate 

governance and the impact of related 

signifi cant regulatory and statutory 

changes, if any, to ensure that the 

company is at the forefront of good 

corporate governance;

  Periodically examine the structure, 

composition and functioning of the 

board, and recommend changes, 

as necessary, to improve the board’s 

eF ectiveness, oversee the evaluation of 

the board and formulation of criteria for 

such evaluation;

  Examine major aspects of the 

company’s organizational design, and 

recommend changes as necessary; 

  Formulate policies on the remuneration 

of directors, KMP and other employees 

and on board diversity;

  Review and recommend compensation 

and variable pay for executive directors 

to the board; 

  Establish, in consultation with the 

management, the compensation 

program for the company, and 

recommend it to the board for approval, 

and in that context:

 -  Establish annual key result areas 

(KRAs) for the executive directors 

and oversee the status of their 

achievement;

 -  Review, discuss and provide 

guidance to the management, on 

the KRAs for members of the MC, 

KMP and their remuneration; and

 -  Review the company’s ESOP 

schemes and oversee its 

administration.

As on 31 March 2019, the company had 

760,956 outstanding stock options, which 

amounts to 0.46% of total equity capital. 

These options are held by 332 employees 

of the company and its subsidiaries under:

a)  ‘Dr. Reddy’s Employees Stock Options 

Scheme, 2002’;

b)  ‘Dr. Reddy’s Employees ADR Stock 

Options Scheme, 2007’; and

c)  ‘Dr. Reddy’s Employees Stock Option 

Scheme, 2018’.

385,296 stock options are exercisable 

at par value i.e. ` 5/- and 375,660 stock 

options are exercisable at fair market value.

The committee met fi ve times during 

the fi nancial year. In addition to the 

normal fulfi lment of its responsibilities as 

described above, this year the committee 

has given special emphasis to board 

renewal, including inducting new directors, 

identifying candidates for the board, and 

modifying committee composition. It has 

also worked with management to review 

the organization design, plan for upgrading 

and retaining talent at all levels, review 

succession plans for key positions, and 

support revision of training programs and 

the performance enablement systems.

It also reviewed the company's system for 

hiring, developing and retaining talent.

Anupam Puri

Chairman, Nomination, Governance and 

Compensation Committee

Place : Hyderabad

Date  : 16 May 2019

EXHIBIT 3
REPORT OF THE SCIENCE, 
TECHNOLOGY AND OPERATIONS 
COMMITTEE
To the shareholders of 

Dr. Reddy’s Laboratories Limited

The science, technology and operations 

committee of the board of directors 

consists of six independent directors 

as defined under Indian laws, Listing 

Regulations and the New York Stock 

Exchange Corporate Governance 

Guidelines. The committee operates 

under a written charter adopted by 

the board of directors, and has been 

vested with all the powers necessary to 

effectively discharge its responsibilities.

The committee’s primary responsibilities 

are to:

  Review scientifi c, medical and technical 

matters and operations involving the 

company’s development and discovery 

programs (generic and proprietary), 

including major internal projects, 

business development opportunities, 

interaction with academic and other 

outside research organizations;

  Assist the board and the management 

in the creation of valuable intellectual 

property (IP);

  Review the status of non-infringement 

patent challenges;

  Assist the board and the management 

in building and nurturing science in the 

organization to support its business 

strategy; and

  Review the safety and quality of the 

companies operations.

The committee met four times during the 

fi nancial year and apprised the board on 

key discussions and recommendations 

made at such meetings.

Dr. Bruce L A Carter

Chairman, Science, Technology and 

Operations Committee

Place : Hyderabad

Date  : 16 May 2019

EXHIBIT 4
REPORT OF THE RISK MANAGEMENT 
COMMITTEE
To the shareholders of 

Dr. Reddy’s Laboratories Limited

The risk management committee of the 

board of directors consists of fi ve directors. 

Each member is an independent director as 

defi ned under Indian laws, Listing Regulations 

and the New York Stock Exchange Corporate 

Governance Guidelines. The committee 

operates under a written charter adopted by 

the board of directors and has been vested 

with all the powers necessary to eF ectively 

discharge its responsibilities.

The committee’s primary responsibilities 

are to:

  Discuss with senior management the 

company’s enterprise-level risks and 

provide oversight as may be needed;

  Ensure it is apprised of the most 

signifi cant risks and emerging issues, 

along with actions that the management 

is taking and how it is ensuring eF ective 

enterprise risk management (ERM); and
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  Review risk disclosure statements in any 

public documents or disclosures.

The committee met thrice during the fi nancial 

year to review the status of mitigation of key 

business and fi nancial risks, cyber security 

related risks risk management initiatives, 

evaluate residual risk thereof and recommend 

interventions from time to time. It also 

apprised the board on key discussions and 

recommendations made at such meetings and 

shared information on enterprise-wide risks.

Dr. Omkar Goswami

Chairman, Risk Management Committee

Place : Hyderabad

Date  : 16 May 2019

EXHIBIT 5
REPORT OF THE STAKEHOLDERS' 
RELATIONSHIP COMMITTEE
To the shareholders of 

Dr. Reddy’s Laboratories Limited

The stakeholders’ relationship committee 

of the board of directors consists of four 

directors. Out of them two members are 

independent directors as defi ned under 

Indian laws, Listing Regulations and the 

New York Stock Exchange Corporate 

Governance Guidelines. The committee 

operates under a written charter adopted by 

the board of directors, and has been vested 

with all the powers necessary to eF ectively 

discharge its responsibilities.

The committee believes that its primary 

responsibilities are to:

  Review investor complaints and their 

redressal;

  Review of queries received from 

investors;

  Review of work done by the share 

transfer agent including their service 

standards; and

  Review corporate actions related to 

security holders.

The committee met four times during the 

fi nancial year. It also reviewed the functioning 

of the company’s secretarial and investor 

relations functions. It apprised the board on 

key discussions and recommendations made 

at such committee meetings.

Kalpana Morparia

Chairperson, Stakeholders Relationship 

Committee

Place : Hyderabad

Date  : 16 May 2019

EXHIBIT 6
REPORT OF THE CORPORATE SOCIAL 
RESPONSIBILITY COMMITTEE
To the shareholders of 

Dr. Reddy’s Laboratories Limited

The corporate social responsibility (CSR) 

committee of the board of directors consists 

of three directors, including two executive 

directors. The chairman is an independent 

director as defi ned under Indian laws, 

Listing Regulations and the New York 

Stock Exchange Corporate Governance 

Guidelines. The committee operates under 

a written charter adopted by the board of 

directors, and has been vested with all the 

powers necessary to eF ectively discharge 

its responsibilities.

The committee believes that its primary 

responsibilities are to:

  Formulate, review and recommend 

to the board a CSR policy indicating 

the activities to be undertaken by the 

company as specifi ed in schedule VII of 

the Companies Act, 2013;

  Recommend the amount of expenditure 

to be incurred on the initiatives as per 

the CSR policy;

  Provide guidance on various CSR 

initiatives undertaken by the company 

and to monitor their progress including 

their impact; and

  Monitor implementation and adherence 

to the CSR policy of the company from 

time to time.

During the fi nancial year, the committee met 

four times. It also reviewed and apprised the 

board on the CSR budget, key discussions 

and recommendations made at such 

meetings and shared information on the 

overall CSR initiatives undertaken by the 

company.

Bharat N Doshi

Chairman, Corporate Social Responsibility 

Committee

Place : Hyderabad

Date  : 16 May 2019

EXHIBIT 7
THE CEO’S DECLARATION ON 
COMPLIANCE WITH CODE OF 
BUSINESS CONDUCT AND ETHICS
Dr. Reddy’s Laboratories Limited has 

adopted a code of business conduct and 

ethics (‘the code’) which applies to all 

employees and directors of the company, 

its subsidiaries and ae  liates. Under the 

code, it is the responsibility of all employees 

and directors to familiarize themselves with 

the code and comply with its standards.

I hereby certify that the board members 

and senior management personnel of 

Dr. Reddy’s have ae  rmed compliance with 

the code of the company for the fi nancial 

year 2018-19.

G V Prasad

Co-Chairman, Managing Director and CEO

Place : Hyderabad

Date  : 17 May 2019

EXHIBIT 8
CEO AND CFO CERTIFICATE TO THE 
BOARD PURSUANT TO REGULATION 
17(8) OF THE LISTING REGULATIONS
We, G V Prasad, co-chairman, managing 

director and chief executive oe  cer and 

Saumen Chakraborty, president and 

chief fi nancial oe  cer, to the best of our 

knowledge and belief, hereby certify that:

A.  We have reviewed the fi nancial 

statements including the cash fl ow 

statement (standalone and consolidated) 

for the fi nancial year ended 31 

March 2019 and that these statements:

 i.  do not contain any materially untrue 

statement or omit any material fact 

or contain statements that might be 

misleading; and

 ii.  together present a true and fair view 

of the company’s aF airs and are in 

compliance with existing accounting 

standards, applicable laws and 

regulations.

B.  There are no transactions entered into 

by the company during the year, which 

are fraudulent, illegal or violate the 

company’s code of business conduct 

and ethics.

C.  We accept the responsibility for 

establishing and maintaining internal 

controls for fi nancial reporting and that 

we have evaluated the eF ectiveness of 

internal control systems of the company 

pertaining to fi nancial reporting and 

have disclosed to the auditors and the 

audit committee, defi ciencies in the 

design or operation of such internal 

controls, if any, of which we are aware 

and the steps we have taken or propose 

to take to address these defi ciencies.
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D.  We have disclosed, wherever 

applicable, to the auditors and the 

audit committee:

 i.  That there were no defi ciencies in 

the design or operations of internal 

controls that could adversely 

aF ect the company’s ability to 

record, process, summarize and 

report fi nancial data including any 

corrective actions;

 ii.  that there are no material 

weaknesses in the internal controls 

over fi nancial reporting;

 iii.  that there are no signifi cant changes 

in internal control over fi nancial 

reporting during the year;

 iv.  all signifi cant changes in the 

accounting policies during the 

year, if any, and that the same have 

been disclosed in the notes to the 

fi nancial statements; and

 v.  that there are no instances of 

signifi cant fraud of which we have 

become aware of and involvement 

therein of the management or an 

employee having a signifi cant role 

in the company’s internal control 

system over fi nancial reporting.

G V Prasad

Co-Chairman, Managing Director & CEO

Saumen Chakraborty

President & Chief Financial Oe  cer

Place : Hyderabad

Date  : 15 May 2019

INDEPENDENT AUDITOR’S REPORT 
ON COMPLIANCE WITH THE 
CONDITIONS OF CORPORATE 
GOVERNANCE AS PER PROVISIONS 
OF CHAPTER IV OF SECURITIES 
AND EXCHANGE BOARD OF INDIA 
(LISTING OBLIGATIONS AND 
DISCLOSURE REQUIREMENTS) 
REGULATIONS, 2015, AS AMENDED
To the Members of 

Dr. Reddy’s Laboratories Limited,

8-2-337, Road No. 3, Banjara Hills, 

Hyderabad – 500 034.

1. The Corporate Governance Report 

prepared by Dr. Reddy’s Laboratories 

Limited (hereinafter the “Company”), 

contains details as required in 

regulation 17 to 27, clauses (b) to (i) 

of sub-regulation (2) of regulation 46 

and para C, D, E of Schedule V of the 

Securities and Exchange Board of India 

(Listing Obligations and Disclosure 

Requirements) Regulations, 2015, as 

amended (“the Listing Regulations”) 

(‘reporting criteria’) for the year ended 

March 31, 2019 as required by the 

Company for annual submission to the 

Stock exchange.

MANAGEMENT’S RESPONSIBILITY
2. The preparation of the Corporate 

Governance Report is the responsibility 

of the Management of the Company 

including the preparation and 

maintenance of all relevant supporting 

records and documents. This 

responsibility also includes the design, 

implementation and maintenance 

of internal control relevant to the 

preparation and presentation of the 

Corporate Governance Report.

3. The Management along with the Board 

of Directors are also responsible for 

ensuring that the Company complies 

with the conditions of Corporate 

Governance as stipulated in the Listing 

Regulations, issued by the Securities 

and Exchange Board of India.

AUDITOR’S RESPONSIBILITY
4. Pursuant to the requirements of the 

Listing Regulations, our responsibility 

is to express a reasonable assurance 

in the form of an opinion whether 

the Company has complied with the 

conditions of Corporate Governance as 

specifi ed in the Listing Regulations.

5. We conducted our examination of 

the Corporate Governance Report 

in accordance with the Guidance 

Note on Reports or Certifi cates for 

Special Purposes and the Guidance 

Note on Certifi cation of Corporate 

Governance, both issued by the Institute 

of Chartered Accountants of India 

(“ICAI”). The Guidance Note on Reports 

or Certifi cates for Special Purposes 

requires that we comply with the ethical 

requirements of the Code of Ethics 

issued by the Institute of Chartered 

Accountants of India.

6. We have complied with the relevant 

applicable requirements of the Standard 

on Quality Control (SQC) 1, Quality 

Control for Firms that Perform Audits 

and Reviews of Historical Financial 

Information, and Other Assurance and 

Related Services Engagements.

7. The procedures selected depend on 

the auditor’s judgement, including the 

assessment of the risks associated 

in compliance of the Corporate 

Governance Report with the applicable 

criteria. Summary of key procedures 

performed include:

 i. Reading and understanding of 

the information prepared by the 

Company and included in its 

Corporate Governance Report;

 ii. Obtained and verifi ed that the 

composition of the Board of 

Directors with respect to executive 

and non-executive directors has 

been met throughout the reporting 

period;

 iii. Obtained and read the Directors 

Register as on March 31, 2019 and 

verifi ed that atleast one woman 

director was on the Board during the 

year;

 iv. Obtained and read the minutes of 

the following committee meetings 

held from April 01, 2018 to March 31, 

2019:

  (a) Board of Directors meeting;

  (b) Audit committee;

  (c) Nomination, Governance and 

Compensation committee;

  (d) Stakeholders Relationship 

committee; 

  (e) Corporate Social Responsibility 

committee

  (f) Risk management committee;

  (g) Independence directors 

meeting; and

  (h) Annual General meeting;

 v. Obtained necessary representations 

and declarations from directors 

of the Company including the 

independent directors; and

 vi. Performed necessary inquiries with 

the management and also obtained 

necessary specifi c representations from 

management.

8. The above-mentioned procedures 

include examining evidence supporting 

the particulars in the       Corporate 

Governance Report on a test basis. 

Further, our scope of work under this 

report did not involve us performing 

audit tests for the purposes of 

expressing an opinion on the fairness 

or accuracy of any of the fi nancial 

information or the fi nancial statements 

of the Company taken as a whole.
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OPINION 
9. Based on the procedures performed 

by us as referred in paragraph 7 above, 

and according to the information and 

explanations given to us, we are of the 

opinion that the Company has complied 

with the conditions of Corporate 

Governance as specifi ed in the Listing 

Regulations, as applicable for the year 

ended March 31, 2019, referred to in 

paragraph 1 above.

OTHER MATTERS AND RESTRICTION 
ON USE
10. This report is neither an assurance as 

to the future viability of the Company 

nor the ee  ciency or eF ectiveness with 

which the management has conducted 

the aF airs of the Company. 

11. This report is addressed to and provided 

to the members of the Company 

solely for the purpose of enabling it to 

comply with its obligations under the 

Listing Regulations with reference to 

compliance with the relevant regulations 

of Corporate Governance and should 

not be used by any other person or for 

any other purpose. Accordingly, we do 

not accept or assume any liability or any 

duty of care or for any other purpose 

or to any other party to whom it is 

shown or into whose hands it may come 

without our prior consent in writing. We 

have no responsibility to update this 

report for events and circumstances 

occurring after the date of this report.

for S.R. Batliboi & Associates LLP

Chartered Accountants

ICAI Firm Registration Number: 

101049W/E300004

Per S Balasubrahmanyam

Partner

Membership Number: 053315

UDIN : 19053315AAAAAH9433

Place : Hyderabad

Date  : 17 May 2019

PRACTICING COMPANY 
SECRETARY’S CERTIFICATE OF 
NON-DISQUALIFICATION OF 
DIRECTORS
(pursuant to Regulation 34(3) and Schedule 

V Para C clause (10)(i) of the SEBI (Listing 

Obligations and Disclosure Requirements) 

Regulations, 2015)

To,

The Members of

Dr. Reddy’s Laboratories Limited,

8-2-337, Road No.3, Banjara Hills,

Hyderabad - 500 034, Telangana.

We have examined the relevant 

registers, records, forms, returns and 

disclosures received from the Directors of 

Dr. Reddy’s Laboratories Limited having 

CIN (Corporate Identifi cation Number) 

L85195TG1984PLC004507 and having 

registered oe  ce at 8-2-337, Road No.3, 

Banjara Hills, Hyderabad - 500 034, 

Telangana (hereinafter referred to as ‘the 

Company’), produced before us by the 

Company for the purpose of issuing this 

Certifi cate, in accordance with Regulation 

34(3) read with Schedule V Para-C sub 

clause (10)(i) of the Securities Exchange 

Board of India (Listing Obligations and 

Disclosure Requirements) Regulations, 

2015.

In our opinion and to the best of our 

information and according to the 

verifi cations (including Director Identifi cation 

Number (DIN) status at the portal 

www.mca.gov.in) as considered necessary 

and explanations furnished to us by the 

Company and its oe  cers, we hereby 

certify that none of the Directors on the 

Board of the Company as stated below for 

the Financial Year ending on 31st March, 

2019 have been debarred or disqualifi ed 

from being appointed or continuing as 

Directors of Companies by the Securities 

and Exchange Board of India, Ministry 

of Corporate AF airs or any such other 

Statutory Authority: 

Ensuring the eligibility for the 

appointment/continuity of every Director 

on the Board is the responsibility of 

the management of the Company. 

Our responsibility is to express an opinion 

on these based on our verifi cation. 

This certifi cate is neither an assurance as 

to the future viability of the Company nor of 

the ee  ciency or eF ectiveness with which 

the management has conducted the aF airs 

of the Company.

For R & A Associates

(G Raghu Babu)

Partner

FCS. No.# 4448, C.P. # 2820

Place : Hyderabad

Date  : 13 May 2019

SL 
NO

NAME OF DIRECTOR DIN DATE OF APPOINTMENT IN COMPANY

1. Satish Reddy Kallam 00129701 18th January, 1993

2. Venkateswara Prasad Gunupati 00057433 8th April, 1986

3. Anupam Pradip Puri 00209113 4th June, 2002

4. Bruce Leonard Andrews Carter 02331774 21st July, 2008

5. Kalpana Jaisingh Morparia 00046081 5th June, 2007

6. Omkar Goswami 00004258 30th October, 2000

7. Sridar Arvamudhan Iyengar 00278512 22nd August, 2011

8. Bharat Narotam Doshi 00012541 11th May, 2016

9. Prasad Raghava Menon 00005078 30th October, 2017

10. Leo Puri 01764813 25th October, 2018

11. Shikha Sanjaya Sharma 00043265 31st January, 2019

12. Allan Grant Oberman 08393837 26th March, 2019


