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Kallam Anji Reddy Vidyalaya, established in 2001, is a co-educational day school committed to providing quality education to children from economically
disadvantaged backgrounds. The school follows the State Board curriculum and prepares students for the Secondary School Certificate (SSC)
examinations. From the academic year 2025 onwards, KARV is affiliated with the Central Board of Secondary Education (CBSE).

202 students trained in General
Duty Assistance Course

Functional Literacy and
Numeracy (FLN) Classes

Campus Amenities

 95 qualified educators with
1:40 teacher-student ratio

Access to Digital library

Key Program Activities

Counselling and career
guidance sessions

 100 students trained in
Football and 20 in Music

KALLAM ANJI REDDY VIDYALAYA (KARV) 
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Inqui-Lab STEM projects 

Student Health awareness clubs



 enjoy interactive teaching methods and peer learning

 of students felt their teachers are supportive and encouraging

 have regular attendance, showing consistency and commitment 

 believed there are equal opportunities to participate in school activities

 reported improved teamwork and communication skills

 aim to pursue the MPC, with clarity about competitive exams

 students actively participated in extracurricular activities

Future Aspirations

 explored multiple career options indicating early awareness and planning

** Surveys were conducted with Students n=12, Parents n=11 and IDI with the Headmaster
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Academic Achievement

Equity & Inclusion

Holistic Development

77% of parents mentioned that the school's academic structure and hands-on science experiments reduce the need for external tuition, reinforcing its strong
educational foundation. While 55% of parents provide direct support through homework or tuition, others rely on teacher guidance and motivational encouragement.
KARV is a pillar of academic and personal growth, with opportunities to enhance career counselling, cultural engagement, and financial guidance for students

 100% pass rate of 180 students from Grade X
65% of students achieving the top 3 grades highlighting
exceptional academic performance

248 students received FLN (Foundational literacy and numeracy)
training

Foundational Impact

90% of students enjoy going to school, with socializing and
learning new things being key motivators



KARVJC was started in 2003 to enable matriculate students from low-income families attain employment oriented technical education. Students from
low-income families used to settle for low-paying daily-wage jobs, as it was difficult to support their family’s sustenance if they pursued a four-year
degree. KARVJC supports these students through two-year vocational courses.

Bridge courses for
National entrance exams 

Soft skills training

Campus Amenities

Inclusive and accessible
amenities

Key Program Activities

9 Industry-Relevant
Programs 

On-the-job training (OJT)

KALLAM ANJI REDDY VOCATIONAL JUNIOR COLLEGE (KARVJC)
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37 faculty members support
academic and co-curricular activities

Serves underprivileged youth from
Government orphanages and NGOs

Regular industrial visits
every 3 months 
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60% of parents shared that their children had shown significant improvement in communication skills, with many now confidently speaking in public or guiding others.
50% noted a boost in confidence and self-expression, while 40% said their children were using medical or technical terms at home, showing real-world application of
learning. 20% noted visible leadership skills, like taking initiative in class or helping peers

Over 60% of students pursue higher education 15+ students secured admission into advanced degree programs 

Students aspire to careers in banking, lab technology, teaching, and
biotechnology, with some aiming for roles like CA or MBA in finance

Foundational Impact

30% of students opt for professional certifications and
university-level healthcare programs

Transformative Learning

Most students are from marginalized communities
provided with vocational education addressing the
lack of quality higher education in rural areas

85% of students finding the curriculum relevant to
their career aspirations, and 78% of parents
acknowledging its practicality

Alignment
with

Community
Needs

Perception
and

Satisfaction

The average salary ranges from ₹10,000 to ₹20,000. Part-time roles tend to offer around ₹5,000 to ₹6,000

 Surveys were conducted with Students n=10, Parents n=10 and IDI with the Headmaster



Launched in 2011, School Improvement Program (SIP) aimed at providing quality education to children studying in government schools near Dr. Reddy’s
in Bachupally. Initially starting with 11 schools, the program has now expanded to 100 government schools in Telangana and Andhra Pradesh.

Learning through comprehension, grammar
lessons and phonics-based learning

Key Program Activities

SCHOOL IMPROVEMENT PROGRAM (SIP)
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Emphasis on problem-solving, creative
writing, and interactive learning methods

Encouraging students to wash hands, proper
waste disposal, and hygiene practices 

English sessions for improving
communication and job opportunities 

Initiated FLN & EL intervention in 100
government schools

Formation of health clubs under WaSH
intervention 



students attended at least one English session

students reported improved academic confidence

 FLN & EL learning gains

Communication Phonics and
Blending

Reading and
Comprehension 

Numeracy
Applications

Arithmetic
Operations

Problem solving
and Application

Foundational
Literacy and

Numeracy concepts

English Literacy
concepts

Parents have reported encouraging progress in their children’s academic
journey, with 38% observing clear improvements in reading, writing, and
solving Mathematics problems. Around 25% highlighted noticeable growth in
English speaking and communication.

18% of parents shared that their children are showing steady and consistent
improvement across subjects
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89% students reported that maintaining cleanliness in school
and their surroundings not only keeps them healthy and active
but also fosters positive thinking and discipline

Students reflected handwashing, proper waste disposal, and
hygiene practices have helped in preventing diseases like
diarrhoea and cholera

The program has also influenced students' dietary habits,
encouraging them to consume nutritious food like eggs and
ragi malt

WASH (Water, Sanitation, and Hygiene) sessions have had a significant
positive impact on both students and their families. 89% parents reported that
their children attended these sessions and observed improvements in their
hygiene and health habits

From the parents' perspective, 60% noticed clear enhancements in their
child’s cleanliness and self-care practices

Better hygiene, healthier homes

 Surveys were conducted with Students n=59 and Parents n=57



Sashakt Scholarship is a one-of-its-kind initiative to encourage young women across India to prepare for and pursue a career in STEM. It provides a level
playing ground to girl students, especially from rural India and low socio-economic backgrounds, to get access to quality education in some of India’s
best STEM institutions by offering financial support and mentorship throughout their undergraduate studies.

Enhancing technical, research,
and leadership capabilities

Building a strong network of
women in STEM 

Key Program Activities

Scholarship covers three years of
studies for career in STEM

SASHAKT SCHOLARSHIP FOR WOMEN IN STEM
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Guided by lead woman scientist
for career and academic advice

Facilitating internships, industry
exposure and job opportunities

Financially empowering rural and
economically challenged girls 



 students reported understanding of careers in science, technology,
engineering, and mathematics

 students stated that their families were more supportive after receiving
the scholarship

 students expressed a strong desire to mentor future scholars, indicating
a growing sense of confidence and leadership fostered by the program

students mentioned that the scholarship allowed them to
complete their education without the need for part-time jobs or
loans, which would have been a significant challenge for their
families

students mentioned that the scholarship helped cover their
admission fees, semester fees, and in some cases, the costs of
essential resources like laptops or books

students expressed aspirations to pursue advanced degrees or
career positions in fields such as Software Development,
Research, Government Services, and Agricultural Sciences

students mentioned that the scholarship helped them gain
independence, particularly those who moved away from home
to study, and appreciated the chance to build a support network
away from their hometowns

85%

75%

70%

70%
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60% of parents acknowledged that the scholarship significantly reduced
financial burdens, allowing them to support their daughter's education
without economic strain. While only 20% of parents explicitly recognised
increased confidence and motivation in their daughters, this indicates a
potential gap in parental awareness

With an average rating of 9.8/10, the scholarship received high parental
approval, and 40% of parents stated they would actively recommend it to
other parents

** Surveys were conducted with Students n=12 and Parents n=10



Dr. Reddy’s is committed to advancing scientific research by supporting early-stage translational efforts. Through the Dr. K. Anji Reddy CAN DO ETR
(Catalysing Academic New Discovery Opportunities - Early Translational Research) initiative, the organization strives to strengthen India’s research
ecosystem and foster innovation. Implemented in collaboration with Ignite Life Science Foundation, this initiative is grounded in the spirit of enabling
knowledge creation and community benefit, with no orientation toward commercialization or proprietary outcomes.

Key Program Activities

DR. K ANJI REDDY’S CAN-DO ETR GRANTS 
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Accelerating Biotech Innovation and
Drug Discovery

Cost Savings in Healthcare and Advancing
Novel Therapies
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Scientists report accelerated research progress because
of the grant

50% resolved infrastructure issues using grant funds

Boosts employment in R&D and translational medicine

Foundational Impact

Projects achieved critical early-stage research milestones
within the first year of support.

**2  IDIs were conducted with the Scientists

Improved Public Health Outcomes - Research focused on developing alternative treatments for chronic pain, addressing a major healthcare gap
and reducing reliance on opioids. It aims to provide cost-effective, safer pain management solutions, improving healthcare access for underserved
populations.

Cost Savings in Healthcare Systems - Support enables the development of more efficient chemical production methods, leading to lower costs in
drug manufacturing and diagnostics. By improving production processes, the research can reduce overall healthcare delivery costs, benefiting both
public and private systems.

Strengthening India's Scientific Innovation Ecosystem - Support enables researchers to tackle infrastructure and funding challenges, advancing
critical research in India. The research strengthens India's scientific base, promoting innovation and collaboration in biomedical and pharmaceutical
fields.



SKILLING AND
LIVELIHOOD
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Dr. Reddy’s Youth Skilling Program focuses on building core employability skills of youth that are domain agnostic and help youth meet job requirements
of multiple sectors, placing them in quality jobs that match their aspirations.

Key Program Activities

YOUTH SKILLING
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Mobilization: Customised outreach
activities for the centre to enrol the right
target group for the program

Counselling: Youth are oriented about the
reality of job market and their aspiration
related to job is captured 

Assessment and Certification: Candidates
are assessed based on their knowledge and
skills and provided certification 

Training: Activity-based sessions leveraged
to equip youth with core employability skills 

Placement: Candidates are provided
employment opportunities in companies
aligning with their aspirations using a
match-making platform

Post-placement follow-up: Concurrent
monitoring of placed candidates to ensure
job continuity 



Before After

0 20 40 60 80 100 120 140

Digital Literacy

Soft Skills

Job Readiness

88% said facilitators were knowledgeable and explained concepts well

60% of the participants discovered the program through friends and family

78% of participants were unaware of alternative institutes

85% of participants joined for job opportunities and skill development
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50%

40%

30%

85%

78%

75%

Skill Growth Before and After Training

Training Experience

Awareness of Other Institutions 

Discovery of the Training Program

Reasons for Enrollment

 faced initial struggles in corporate environments and have gradually
improved their soft skills and professionalism

 youth reported increased respect in their communities and families,
while 30% enrolled in further upskilling programs

 experienced a boost in confidence at workplace, with benefiting from
increased self-worth and professional identity

parents stated that their child now
contributes financially to the family after
completing training

Parents’ Insights

parents reported a significant improvement
in their child’s confidence and
communication skills

 parents reported that their family's financial
situation improved after their child got a job.

parents hope their child will secure a
better job and higher salary in the future.

92%

88%

82%

74%

**Surveys were conducted with Youth n=32 and Parents n=6



Person with Disabilities skilling program is a placement-linked skilling program for youth with locomotor, visual, speech and hearing impairment, which
aims to mainstream them in the workforce by training them on core employability skills.

Key Program Activities

PwD SKILLING
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Mobilization: Customised outreach
activities for the centre to enroll the right
target group (Persons with Disability) for
the program

Counselling: Candidates are provided
employment opportunities in companies
aligning with their aspirations using a
match-making platform

Assessment and Certification: Candidates
are assessed based on their knowledge and
skills and provided certification 

Training: Activity-based sessions leveraged
to equip youth with core employability skills 

Placement: PwDs are oriented about the
reality of job market and their aspiration
related to job is captured

Post-placement follow-up: Concurrent
monitoring of placed candidates to ensure
job continuity 



80% of participants were highly satisfied with the program

60% of the participants discovered the program through friends and family

30% of participants were aware of similar training programs 

60% participants enrolled due to the program’s reputation and accessibility

50%

40%

30%

Skill Growth Before and After Training

Training Experience

Awareness of Other Institutions 

Discovery of the Training Program

Reasons for Enrollment

 employed participants have stayed in the same job since placement
whereas 30% are actively seeking better opportunities

 participants reported an increase in confidence after training.
Additionally, 60% improved their communication skills, and 70% gained
useful computer and technical skills

 participants secured jobs after completing the training whereas 20%
are still unemployed, with waiting for better opportunities

Before After

0 10 20 30 40 50 60 70

Digital Literacy

Soft Skills

Job Readiness
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parents observed that their child’s progress
inspired others in the community to consider
similar training programs for their children

Parents’ Insights

parents noticed a boost in their child’s
confidence, with many becoming more
independent social interactions

trained participants started contributing to
family expenses, easing financial burdens

parents hoped for their child’s long-term
job stability, showing aspirations for
continuous growth and career security

90%

65%

50%

70%

**Surveys were conducted with PwD n=29 and Parents n=8

25%

20%

15%

45%

30%

25%



Addressing the shortage of skilled healthcare professionals, the Healthcare Skilling Program prioritizes training for women from low-income families.
Focused on creating proficient allied healthcare workers, the program equips women with quality training tailored for roles in the non-medical health
sector, ensuring their readiness for the workforce.

Key Program Activities

HEALTHCARE SKILLING
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Mobilization: Customised outreach
activities for the centre to enrol the right
target group for the program

Counselling: Candidates are provided
employment opportunities in companies
aligning with their aspirations

Assessment and Certification: Candidates
are assessed based on their knowledge and
skills and provided certification 

Training: Activity-based sessions leveraged
to equip women with core employability skills 

Placement: Candidates are oriented about
the reality of job market and their aspiration
related to job is captured 

Post-placement follow-up: Concurrent
monitoring of placed candidates to ensure
job continuity 



90% of the participants rated their experience as excellent

40% of the participants discovered the program through friends and family

65% of participants were unaware of similar training programs 

40% of participants joined for career advancement and learning

Training Experience

Awareness of Other Institutions 

Discovery of the Training Program

Reasons for Enrollment

 individuals plan to continue working after marriage, indicating a strong
commitment to their professional careers

 youth reported increased respect in their communities and families,
while 45% are enrolling in further upskilling programs

 aspire to specialize further in General Nursing and Midwifery, B.Sc.
Nursing, or specialized healthcare roles
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parents hope their child will secure a better
job and higher salary in the future

Parents’ Insights

youth helped in family expenses, with 40%
contributing to daily needs or loan
repayments

trained students started contributing
financially, with some reducing their family's
financial burden

reported their child becoming more
responsible, independent, and socially
active after training

60%

95%

50%

75%

 **Surveys were conducted with Women n=32 and Parents n=5

95%

89%

65%

Completion rate

Average attendence

Number of sessions = hands-on experience

Completion & Engagement



MITRA empowers farmers through the adoption of cutting-edge technology and modern farming techniques. By enhancing productivity and reducing
input costs, MITRA aims to boost farmers' incomes and overall well-being. The initiative establishes community-owned platforms at the village level,
facilitating efficient utilization of last-mile connectivity through a network of lead farmers. This enables small and marginal farmers, who lack access to
agri-extension services, to benefit from improved agricultural practices.

Key Program Activities

Making Integrated Transformation through Resourceful
Agriculture (MITRA)
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Package of Practices (PoP) involves using different agronomy practices (land preparation, seed treatment, seed rate, weed management, pest
management, etc.) that reduces the overall cost of cultivation

Intercropping involves cultivating two or more plant species (potato and maize) closely together in the same field, increasing productivity per unit
area and maximizing resource utilization

Mushroom cultivation was promoted as a non-farm intervention for enhancing the income of landless/migrant labourers particularly women 

Farmer-to-Farmer extension through the Lead Farmers platform refers to a knowledge-sharing approach where experienced and progressive
farmers (lead farmers) serve as mentors, guiding and educating fellow farmers on best agricultural practices, modern technologies, and
sustainable farming methods



Improved Yield (87%) – The adoption of nuanced practices led to a 15-
25% increase in crop output, particularly for wheat and paddy, by
improving soil moisture retention and plant health

Cost Savings (81%) – Farmers reduced fuel and labor costs by 20-30%
through mechanization, optimised fertilizer application, and water-
saving techniques, making farming more cost-efficient

Better Soil Health (62%) – Zero tillage and crop diversification
enhanced soil moisture retention and organic matter content, leading to
long-term soil fertility improvements and better drought resilience

Income Gains (56%) – Farmers earned 10-30% more due to higher
yields, reduced costs, and diversified income sources like intercropping
and mushroom cultivation, strengthening financial security

Govt Scheme Awareness (44%) – Nearly half of the farmers
successfully applied for financial aid and subsidies, gaining better
access to credit for farm inputs, irrigation support, and mechanization

Market Confidence (75%) – By eliminating middlemen and improving
negotiation skills, farmers accessed better markets, received higher
prices for their produce, and strengthened their bargaining power

Community Leaders view MITRA program as a critical enabler of
agricultural transformation in their villages. The program has also built
confidence among farmers by offering timely on-ground support, access to
equipment, expert guidance, and information on government schemes.
Importantly, leaders note a cultural shift: farmers are now more open to
innovation, forming informal groups, and sharing knowledge. Leaders
believe that sustained impact will require stronger government
partnerships, continued field-level engagement, and expansion of the
program to underserved areas.

85% of farmers acknowledged
supportive engagement with
program teams

10–30% reported cost savings
post-intervention

Seeing results on other farms and
80% learnt from fellow farmers

Farmers seek better market
access, storage solutions to
sustain momentum

Team Interaction

Higher IncomePeer Learning 

Desire for Market Linkages

 **Surveys were conducted with Farmers n=10 and Community Leaders n=4



ENVIRONMENT
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ACE focuses on tackling and mitigating the impact of climate change on communities while simultaneously increasing its resilience to climate risk. It
deploys varies strategies for climate-proofing the livelihoods of small and marginal farmers to the increasingly adverse impact of climate change by
nudging them to adopt climate-friendly technologies and farming practices.

Key Program Activities

Action for Climate and Environment (ACE)
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Dry Direct Seeded Rice (D-DSR) is a method of sowing rice seeds directly into dry soil by broadcasting, drilling with tractor-powered machines, or
dibbling/hill planting, eliminating the need for nursery preparation or transplantation

Wet Direct Seeded Rice (W-DSR) involves sowing pre-germinated seeds in wet puddled soils, offering an alternative to conventional rice
transplanting methods

Zero Tillage Maize (ZTM), also known as no-till farming, is a conservation agricultural technology that involves sowing crop seeds directly into
unplowed fields, eliminating tilling and minimizing soil disturbances

Alleyways in Paddy involves transplanting paddy in rows with pathways of 20-30cm width after every 2-3 meters, enhancing sunlight exposure
and aeration in the rice field

Alternate Wetting and Drying (AWD) is a water-saving irrigation technique for lowland rice production, involving periodic drying and re-flooding of
fields to reduce water consumption and greenhouse gas emissions without significantly impacting yields



Income Boosts from Efficient Practices

Farmers using drip irrigation and zero tillage reported income
increases of 20–40%, mainly due to savings on irrigation and land
prep, plus better yields. Zero tillage in wheat saved ₹3,000–₹5,000
per acre and earned ₹6,000–₹10,000 more per season. 

Yield Gains through Better Soil and Water Use

Yields improved by 10–25% with zero tillage and drip irrigation. Zero
tillage led to healthier soil and better moisture retention, after two
seasons. Drip boosted yields in vegetables by 15–25%. AWD kept
yields stable or higher (5–10%) using less water.

Cost Reductions in Labor, Water, and Fertilizer

AWD and zero tillage cut irrigation and labor needs by 20–30%,
saving ₹1,500–₹2,500 per acre. Zero tillage also reduced labor by
20–40%. Drip irrigation helped farmers save 10–15% on fertilizers
via fertigation. 

Widespread adoption of DSR & Zero
Tillage led to improved soil texture,
water savings, and lower fertilizer use

38% increase in income per acre by
reducing input costs and increasing
yield

79% reported that SHGs played a key
role in knowledge sharing and skill-
building

More than 65% of farmers benefitted
from subsidy programs supporting
DSR and Zero Tillage adoption

Climate-Smart Practices

Higher IncomeKnowledge Sharing

Policy Scaling

Reduced pesticide use has made
farming safer and more
sustainable, protecting human
health and biodiversity. Lower
chemical exposure improves
reduces the ecological footprint

This shift improves soil health
and prevents degradation,
ensuring long-term
productivity. Reduced chemical
use fosters more sustainable
and eco-friendly farming

23% Reduction in Fertilizer Consumption 84% Reported Fewer Pest Infestations

 **Surveys were conducted with Farmers n=10 



Talk to us today to see how we can co-create societal
impact at scale

www.sattva.co.in

twitter.com/_sattva

impact@sattva.co.in

in.linkedin.com/company/sattva-media-and-consulting-pvt-ltd-

All company and brand names, logos and registered trademarks are property of their respective owners and used here are for identification purposes only. Use of these names, trademarks and brands does not imply endorsement.
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http://www.sattva.co.in/
https://x.com/_sattva
mailto:impact@sattva.co.in
https://www.linkedin.com/company/sattva-media-and-consulting-pvt-ltd-/posts/?feedView=all
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https://academic.oup.com/hmg/article-abstract/33/16/1391/7665580
https://pubmed.ncbi.nlm.nih.gov/36317180/
https://pmc.ncbi.nlm.nih.gov/articles/PMC10292032/
https://iphs.mohfw.gov.in/
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